ATTENTION 
All 63ers! 


Register NOW for 
medical benefits! Every 
65er covered by the 
Medical Plan must fill 
out a Medical Registra- 
tion Card, and turn it in 
by Aug. 15, in order to 
receive medical bene- 
fits after Sept. |. 


@ Whether you choose 
HIP or fee-for-service 
cash medical benefits, 
you must state your 
choice on your Medical 
Registration Card. 
Whichever form of ben- 
efits you choose will go 
into effect Sept. | and 
will continue for one 
year. 


@ If you do not register 
by Aug. 15, your medi- 
cal benefits will stop on 
‘Sept. 1. Don't take a 
chance on losing valua- 
ble benefits for your- 
self and your family- 


register NOW! 


® For full information 
on where and how to 
obtain your Medical 
Registration Card, see 
Page I-A of this issue of 
The Record. 


CRMBLL RACAL ALIRAOLA D 8 4s:sirb ible 


Int'l. Officers 
Tour RWDSU Locals 
a In Western Canada 


Leaders of RWDSU find healthy 
growing organizations in three 
Provinces of Canada, 


— See Page 3 
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U. S. Labor Adopts New Name 
For Merged Group: AFL-ClO’ 


WASHINGTON, D.C.—Additional preparations for the forthcoming merger of the CIO and AFL were made 
July 20 when the CIO Executive Board met in this city. RWDSU Pres. Max Greenberg, a member of the Board, 
attended, as did Sec.-Treas. Alvin E, Heaps and Exec. Sec. Jack Paley, following their return from a tour of 


Western Canadian affiliates of the 
RWDSU. 

Most important of the matters con- 
sidered by the CIO Board were plans for 
ginancing and functioning of the indus- 
trial union department of the new 
merged labor body. The Board. unani- 
mously agreed that each International 
affiliated with the department would 
‘pay two cents per capita per month, in 
addition_to the parent body’s four-cent 
per capita. The department will limit 
its functions to aiding and serving in- 
dustrial unions, and caine a liason 
among them. 

Following the CIO Board meeting, 
the CIO and AFL unity committees 
neld a meeting of their own, at which 
the last of the major constitutional 
problems—a name for the new labor 
body—was worked out. The commit- 
tees unanimously agreed that the new 
organization should be named “The 
= Federation of Labor and 

ongress of Industrial Organizations.” 
ft was also agreed that the AFL-CIO 
me-raiding agreement, due to expire 
Dec. 31, 1955, be extended for another 
two years. 

Earlier, at the CIO Board meeting, the 
Board had voted unanimously to extend 
the no-raid agreement. In other actions 
during the day, the Board: 

v Mourned the death of Carlton W. 

Werkau, secretary-treasurer of the 





GEORGE MEANY 
CIO Communications Workers. 


a Authorized continued sponsorship of 
John W. Vandercook over the Amer- 
ican Broadcasting Co. radio network. 


Sent a cablegram to Pres. Eisen- 

* hower in Geneva pledging ‘‘full sup- 

Port to the search for peace undertaken 
by the Big Four powers.” 

Ms Urged the government “to use its 

influence to achieve the inclusion of 

the State of Israel in the free world’s 

Eastern defenses.” Such a step, the board 

said, would be beneficial to the free world 

and would acknowledge Israel’s “impor- 





WALTER REUTHER 


tant and significant crossroads position.” 


5. Voiced the CIO’s “full and whole- 

hearted support” to the strike of 
AFL Hotel Workers, now endeavoring to 
organize the luxury hotels at Miami 
Beach. 


Pledged full “moral, organizational 
* and financial” support to 1,500 strik- 
ing CIO Packinghouse Workers at Loui- 
siana sugar refineries. The board con- 
demned the “capricious issuance of in- 
junctions and the use of the courts to 
break this strike and continue the vir- 
tual serfdom of the workers.” 





‘You Have Full Support of the CIO’ 





lke Thanks Labor for Peace Goal Backing 


WASHINGTON, D.C.—Pres. Eisenhower last week opened his radio-TV report to the nation on the results 
of the Geneva conference with thanks for the “telegrams of support and encouragement” he had received. The 
President especially thanked the “great labor organizations” for their support. | 


The CIO Executive Board had sent the 
President a cablegram pledging CIO’s 
“full support to the search for peace,” 
and added. 

“In working for these goals of peace, 
freedom and rising living standards 
for all the people of the world, please 
feel assured you have the full support 
ef the CIO.” 

The full text of the CIO cablegram to 
Pres. Eisenhower in Geneva, Switzerland, 
follows: 

“The Executive Board of the Congress 
of Industrial Organizations, representing 
millions of American industrial workers 
and their families, pledges its full sup- 

rt to the search for peace being under- 
faten by the Big Four powers at the 

eva meetings. 

“We commend the leading role being 

layed by the government of the United 

tates under your leadership in search- 
ing for an honorable basis to end the 
cold war and to bring about an era of 
international tranquility. 


Free World Strength 


“The free world, and in particular, the 
nited States of America, is leading 
m strength—the strength of demo- 
tic trade unions, the strength of our 
Petigious and educational institutions, the 
étrength of an expanding economy made 
possible by freedom of choice, great tech- 
managerial and industrial skill, 

ous advances in social welfare 
programs and sharing of purchasing 
er among the people through the 
collective bargaining process, ’ 

“It is gratifying that the policies of 
the free world—symbolized by the stead- 
fast opposition of the United Nations 
aggression, and by constructive pro- 

to help the people of war-deva- 

and under-developed areas—have 

ht about a situation in which the 
Soviet Communists have come to realize 
essential strength of the free world. 
strength stands in direct contract 

to a system of society in which trade 





unions are not free; in which slave labor 
camps are normal; and in which the 
basic liberties of the people are sup- 
pressed. 

“Nevertheless, we join you in welcom- 
ing the belated recognition by the lead- 
ers of the Soviet Union, that peace is 
essential in a world in which the H-bomb 
has the potentiality of total destruction 
of our civilization. 

“We trust that these moves by the 
Soviet Union to agree to share in the 


building of world peace are sincere and 
will not be swept away by the next change 
in the Communist Party line. We believe 
that the liberalizing influence of peace 
without appeasement may well serve to 
produce a greater measure of freedom 
for the peoples of the Soviet Union and 
of the Soviet satellite nations. 


“In working for these goals of peace, 
freedom and rising living standards for 
all the people of the world, please feel 
cone you have the full support of the 








"EITTIER, OR..." 




















N.Y. and NORTHEAST... 5, 6 
CARA Sigs ences a. taons, G 
THE MIDWEST ........+ 7 
po Go a 
Labor News Roundup .... 4 
What's New in sdisiry oe 
Fla. Local Builds a Home... 9 


Exclusive Interview With 
Dr. George Gallup ...10, 11 


12 
13 
14 
14 
15 


Chicago Jazz Concert .... 
Ballplayers Organizing? .. 
Tips on Mortgages .....-.. 
You Be the Arbitrator .... 


Cartoons, Humor ....... 


RWDSU RECORD 


Published by the 
RETAIL, WHOLESALE G DEPT 
STORE UNION-CIO : 


a 


POC UTOUOM UMUC L ULLAL | 


132 W. 43rd St., New York 36, N.Y. 


Telephone:. WI 7-9303 





Max Greenberg ..... .....President 
Alvin E. Heaps, 
Jack Paley ............Exec. Secretary 


Arthur Osman, Alex Bail, Sam 
Kovenetsky Exec. Vice-Presidents 


Max Steinbock ............. 


Sec.-Treasurer 


= Stanley Glaubach ,,..... Art Editor 


Robert Dobbs, Roland Willoughby 
Assistant Editors 





Published biweekly, except the first 
issue in January and the second issue= 


in July 


| pata QOL OOLELRCSOPHOO EO UALG PURSUE PEL ALES A PASNH 


= Subscription Price $2.00 per year 

= Recntered as second class matter June 4,= 

= 1954, at the post office at New York, N.Y., 
under the Act of March 3, 1879 





S Vol. 2, No. 14, Aug. 7, 19553 




















Labor Push Puts Over $1 Minimum Wage 


WASHINGTON, D.C.—A partial victory in 
the fight to put a decent floor under the wages 
of American workers was scored late last month 
when the House of Representatives followed 
earlier action by the Senate in approving a 
minimum wage of $1 per hour. Despite the 
efforts of the Eisenhower Administrafion to 
hold the minimum wage down to 90 cents, the 
House overwhelmingly approved the $1 figure. 
The Bill is now before the President for his 
veto or approval. 


Credit for winning this phase of the minimum 
wage fight was given by Washington observers to the 
efforts of union members. A leading role in the 
campaign was played by the RWDSU, which con- 
ducted the first and largest of a’ number of labor 
mobilizations in the capital. On April 19, 650 RWDSU 
delegates buttonholed more then 100 Senators and 
Representatives and urged them to press for a higher 
minimum: wage and extension of coverage to millions 


were hopeful that such an amendment could be 
passed early in the next session of Congress, 

The $1 bill went through the House by a 36254 
roll call vote after the official Republican leadership, 
headed by Rep. Halleck (Ind.) and Rep. McConnell 
(Pa.), ranking GOP member on the House Labor 
Committee, fought to kill it and substitute the Eisen- 
hower proposal of 90c. 

The key amendment by McConnell, to pegs the 
rate at 90c, was beaten by a 188 to 145 vote. A sec- 
ond McConnell amendment, delaying the $1 an hour 
rate until 1957, was defeated by only five votes—173 
to 168. 

An amendment to raise the rate to $1.10 an hour, 
offered by Rep. Wier (D. Minn.), lost by a 198 to 
93 count. 

Sec. of Labor Mitchell told a news conference in 
Washington that he will recommend signing of the 
bill by Pres. Eisenhower. 

The fight for the $1 minimum was led by Rep. 
McCormack (D. Mass.), Democratic floor leader. 

Personally favoring an increase to $1.25, McCor- 


“This is another battle on the steps of progress 
in the interest of the people,” McCormack said. 

Referring to arguments by a few Southern Demo- 
crats about the need for wage “differentials” between 
North and South, Rep. McCarthy (D. Minn.) pointed 
out that no one in Congress had argued that Southern 
mail carriers and postal clerks should be denied pay 
raises granted to postal workers elsewhere. 

Rep. Christopher (D. Mo.), speaking as a “worke 
ing” farmer, told the House “the only way I can 
hope to sell my beef, pork, milk, eggs and wheat is 
to have customers drawing a weekly paycheck big 
enough to buy my food and fiber ... That is why 
I am going to vote for the $1 mir{mum wage.” 

Rep. Lanham (D., Ga.) denounce] efforts to main- 
tain a so-called. sectiong] wage “differential.” 

“My State is not trying to get industry by offering 
tax bait or cheap labor,” Lenham said. “The Southern 
worker is entitled to the same pay as those in other 
parts of the country, and it is for the best interests 
of the country to vote for $1.” 

McConnell declared that Eisenhower had “sincere 








ad of workers not now covered by the law. mack said he spoke for the Democratic leadership humanitarian instincts,” and that when the President 
The bill,-as approved by both the Senate and in supporting $1 an hour as a “satisfactory compro- said 90c was “proper” his judgment should be age- 
House, does not extend coverage, but labor circles mise, representing reasonable progress.” cepted. 
P In t 1. Officers Visi f Wes tern C anada, Praise Gro wing Locals 
The three top officers of the Retail, Wholesale and Dept. Store Union returned to 
6 New York City late last month after an extensive tour of RWDSU affiliates in Western 
7 Canada. Pres. Max Greenberg, Sec.-Treas. Alvin E. Heaps and Exec. Sec. Jack Paley were 
accompanied on their trip by Canadian Dir. 
8 oe SS ee — eng officers had an opportunity to visit many 
e trip include nnipeg, Man a; Re- 
4 gina and Saskatoon in Saskatchewan: and members of the union at their places of 
Vancouver, British Columbia. work. In Saskatoon, for example, they visit- 
4 In each of these cities, the International © the Saskatchewan Federated Coopera- 
officers met with RWDSU representatives, tives, Ltd., a large wholesale co-op where 
9 local officers and stewards. In Winnipeg, members of Local 542 are employed. In Van- 
900 4 powing tg by gata. _r couver, they went through the enormous 
ert, while Int’ ep. alter Smishek aC-  guoar refi 

1 companied them during their visit to Regina na alle re = B.C. Retiners. ‘led unaee 
and Saskatoon, and Regional Dir. Gerald CONSERCE. 
2 Emary did the same in Vancouver. Thorough The social aspects of the trip were climax- 
3 discussions of problems confronting the ¢d in Regina, where a banquet was held in 
respective locals were held in each city, and honor of the officers which was attended by 
4 organizing opportunities were appraised. a number of labor leaders and officials of 
Newsmen Interview Greenberg the labor-oriented Saskatchewan provincial 
4 A good deal of local interest in the severest, 92 ay a kien per — 

RWDS ’ visit was ge 4 ; J 
5 mane WaaNe Senerated in Gach city. sana leaders were also feted at a dinner 


At the request of local newspapers, press 
conferences were held at each stop, and Pres. 
Greenberg was interviewed repeatedly. It 
was noted that this was the most extensive 
trip ever taken in Western Canada by of- 
ficers of an International union. 

Since Pres. Greenberg is a member of the 
CIO Executive Board, he was asked many 
stimes to give his views on the effects of the 
forthcoming merger between AFL and CIO, 
which will be paralleled in Canada in the 
merger of the Canadian Congr of Labour 
(CIO) and the Trades and Labour Congress 
(AFL). An equal amount of interest was dis- 
played in the success of the new RWDSU 
since its merger convention in May 1954, 
and its subsequent growth to a union of 
155,000 members. 


In the course of their travels, the RWDSU 
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given by the locals. 


Pres. Greenberg summed up his and hig 
fellow officers’ impressions of the trip in 
this way: “This was a wonderful opportun- 
ity for us to learn at first hand of the probe 
lems and opportunities facing our members 
in Canada. At the same time, I think we 
were able to give our local Maders there g 
better picture of the kind of International 
union they are part of. 


“On the whole, our organizations in the 
three provinces we visited are in excellent 
shape. We found healthy, growing local 
unions, with members who are keenly aware 
of their role as a part of the labor move- 
ment. This dynamic force can and will be 
directed toward accomplishment of our ma- 
jor task-—organizing the unorganized.” 











Press conferences marked visit of RWDSU officers at every stop 

in Western Canada. Deep interest was shown in Pres. Green- 

berg’s views on forthcoming AFL-CIO merger, organizing plans 
of RWDSU, and other labor matters. 
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Top officers of the RWDSU shown in Regina, Sask., with lenders of the union in that pre- 
vince. Seated, 1. to r.. RWDSU Exec. Sec. Jac Paley, Pres. Max Greenberg, Canadian, Die. Tiles 
mas B, MacLoughian, Sec.-Treas. Alvin E. Heaps. : 3tanding, International Rep. Walter Smishek and 
Saskatchewan Jt. Board Pres. Len Wallace. 
ae 30. 
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Aged Benefits 
Liberalized in 
House Vote 


WASHINGTON, D.C.—The Demo- 
cratic bill to liberalize the Social 
Security law shot through the House 
by a 372 to 31 margin, with large 
numbers of Republicans voting for 
it after claiming that it was mere 
“politics.” 


Seven -GOP members of the House 
Ways and Means Commfttee charged 
that the proposals were prepared in 
“casual and cursory fashion.” 


Democratic leaders hooted at the Re- 
publican argument, pointing out that all 
of the changes had been studied and 
restudied for years, that full public hear- 
ings had been held repeatedly, previously 
passed the major “liberalization” feature. 


As passed the bill would provide the 
following benefits: 


@ Benefits to women workers and 
wives and widows of workers would be- 
come payable at age 62 instead of age 65. 

@ Disability pensions would be paya- 
ble to workers totally and- permanently 
disabled beginning at the age of 50 years. 
(At present a worker must wait for his 
“old age” of 65, even though he is in- 
capacitated for earning a living.) 

@ Payments would be continued for 
children incapacitated by physical or 
menial disability beyond the present cut- 
off age of 18 years. 

@ Coverage would be extended to most 
self-employed professional groups (phy- 
sicians are still excluded), 


Wages Hit ‘Exact Bottom’ 
In "Right to Work’ State 


RALEIGH, N. C.—How are things in 
the “Right to Work” states? An editorial 
in the Raleigh News and Observer tells 
how things are in North Carolina. It is 
entitled: “Wages Hit Exact Bottom.” 

The editorial points out that North 
Carolina, formerly near the bottom in 
average factory earnings for employees, 
had now sunk to the lowest of the 48 
states. This ‘record’ came to pass after 
North Carolina passed the sg-called 
“right to work” law. ; 

“This is a situation which should 
shame every North Carolinian,” declar- 
ed the News and Observer; adding: 

“Lobbyists for concerns paying starvy- 

ation wages have been so successful in 

recent years that recommendations of 

several governors for enactment of a 











minimum wage law have been ignor- 
ed.” 
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La. Sugar Strike Backed by ClO 


NEW ORLEANS, La.—A strike of 1,500 sugar work- 
ers in two plants 45 miles from this city is recreating 
the turbulent days of the early 1930’s, when workers 
seeking to orgartize had to face injunctions, importation 
of scabs and threats of eviction from their company- 
owned homes. The strike, now in its fourth month, is 
being fought by the employers, Godchaux Sugars and 
Colonial Sugars, with every weapon at their command— 
and there’s practically nothing they can’t use in Loul- 
siana. 

The strike began when the two companies refused to meet 
the wage pattern established in earlier negotiations with the 
leading firms in the South’s sugar industry. This pattern 
provided a ten-cent wage boost, about five cents in fringe 
benefits, and a reduction of three cents in the North-South 
wage differential, which is now 41 cents an hour. However, 
Godchaux and Colonial offered only five cents, and no 
reduction in the wage differential, 

At Godchaux, the firm immediately instituted a back-to- 
work movement, but only 21 out of the 900 workers went 
back in 14 weeks. Scabs; recruited from as much as 250 miles 
away, were brought in under the guns of armed guards and 
state troopers. The company threatened to “repopulate the 
entire community” if mecessary. These acts were climaxed by 
an injunction limiting picketing and setting forth a long 
list of prohibited acts. 

Two contempt citations under the injunction have already 
been issued: under one, five strikers and two townspeople 
have been sent to jail for 60 days on trumped-up charges; 
the other is against 31 strikers—all local officers and execu- 
tive board members—charging them with responsibility for 
acts committed by “persons unknown.” 

At the other plant, Colonial, not a single worker went 
back during the first 14 weeks of the strike. But the com- 
pany- succeeded in obtaining an injunction that absolutely 
prohibited picketing, and in other respects was similar to the 
one obtained by Godchaux. Under this order, a contempt 
citation has been issued against Ralph Helstein, international 
president of the strikers’ union, the Packinghouse Workers of 
America, and two other union officers. 

Meanwhile, a national “Don’t Buy Godchaux and Colo- 
nial” campaign has been launched by the union. In addition, 
leaders of the Cuban labor movement have pledged support, 
and their cooperation will very probably lead to cutting off 
raw sugar shipments to the striking plants. The CIO Execu- 
tive Board, at its meeting on July 20, pledged full support 
to the strike and endorsed the “Don’t Buy’ campaign, urging 
cooperation by all CIO unions in this effort to help win be 
strike. 


ClO Hits Civil Rights Lag 


WASHINGTON, D.C.—Congress was sharply criti- 
cized by three CIO spokesman last week for failing to 
keep pace with the rest of the country in the field of 
civil rights. 

“While great and historic steps have been and are being 
taken by the executive and judicial branches of the federal 
government to wipe out segregation and discrimination,” said 
Sec.-Treas. Al Hartnett of the CIO Electrical Workers, “‘the 
Congress of the U.S. has done absolutely nothing in this field.” 

He testified for‘koth IUE and CIO. 

“Congress has not adopted a single civil rights measure 





what's New (nw Guy pmducvuy 


in the past 80 years,” said William Oliver, co-director of the 
CIO Auto Workers Fair Practices and Anti-Discrimination 
Dept., adding: 

“We have had progress not because of, but in spite of, 
a Congress pinned down like Gulliver under myriad strands, 
woven by those who fear majority rule. We have had progress 
by executive action, by state and local legislation, by the 
courts, but not by the Congress.” 

Their views were expressed to a House Judiciary Sub- 
committee conducting three days of hearings on more than 
60 civil rights bills of major importance. 

Among them is proposed legislation which would create 
an FEPC, -end segregation in interstate travel, strengthen 
existing civil rights, bar segregation in government-aided 
housing and government-aided schools, make lynching a fed- 


_ eral crime and protect the right of all citizens to vote. 


Beard No Bar to Jobless Pay 


NEW YORK CITY—A hotel swimming pool attend- 
ant fired for growing a beard was held entitled to job- 
less benefits recently by an unemployment insurance 
referee who observed that “there is nothing inherently 
repulsive about a Van Dyke beard.” The decision of the 
referee reversed an earlier ruling by an unemployment 


insurance local office. 
The claimant, an aspiring artist, had raised the beard to 


make his face “more interesting” in order to earn additional 


money posing for art classes. He was fired when he turned down 
a superior’s request to shave it off. 

In affirming the claimant’s rights to benefits, the referee 
held that the order to shave the beard was “an unwarranted 
infringement upon his privilege as an individual in a free com- 
munity to present such an appearance as he wished so long 
as it did not affect his duties adversely and did not tend to 
injure the employer in its business or reputation. “There is 
nothing inherently repulsive about a Van Dyke beard and it 
need hardly be pointed out that many famous persons have 
chosen to wear that type of facial adornment.” 


Courts Back Right to Picket 


CLEVELAND — The easy-going practice of many 
state courts.in issuing injunctions against peaceful 
picketing in organizing drives, seriously hampering or- 
ganizing work, is beginning to suffer some mportant 
setbacks. 

Recently the Oregon Supreme Court held unconstitutional 
a law permitting such fnjunctions. Now the Court of Common 
Pleas of Cuyahoga County in Ohio hds dismissed an injunction 
against such picketing in the case of the-CIO Amalgamated 
Clothing Workers and the non-union Richman Brothers cloth- 
ing stores here. 

Should other district courts take the same position that 
the Cuyahoga court did, the injunction technique against 
peaceful organizational picketing may break down. 

Full text of the opinion of Judge Donald F, Lybarger, 
which is now being carefully studied by labor lawyers, reveals 
the steady growth of judicial reasoning that peaceful organ- 
izational picketing comes under the jurisdiction of the NLRB 
rather than that of state courts. 

Judge Lybarger, who granted the original restraining 
order in his decision in the two-year-old case, pointed out 
that no-showing of violence had been made and the court con- 
cluded that in spite of “special, sporadic picketing demonstra- 
tions” it was “fair to denominate the actions ~ Amalgamated 
as peaceful picketing.” 














A retail store for New York’s million 
sexagenarians and older workers, dis- 
playing and selling articles made by 
them, will be in operation by Oct 1. The 
store will be sponsored by the Welfare 
and Health Council of N.Y. and will be 
located somewhere between 42nd and 
72nd streets on thé East Side ... New 
York City’s apparel stores gained 6% 
in sales for the week ending July 2 over 
@ year ago. A survey by the NYU School 
of Retailing showed net profit of men’s 
wear stores decreased in 1954... Grand 
Union Co, opened its third store at 
Cherry St. and Winooskie Ave. in Bur- 
lington, N.J. The new store features 
a Food-O-Mat, a refrigerated conveyor 
for meats, and a parking lot accommo- 
dating 50 cars... Food Fair Stores an- 
nounced earnings of $7,373,401 for 12 
months ending April 30. This is com- 
pared with $5,801,106 for the previous 
year ... Tonnage sales of the General 
Foods Corp, in the fiscal year ending 
March 31 may exceed those of the pre- 
vious year ... Associated, fastest grow- 
ing grocery cooperative in the U.S., has 
opened 15 new stores in the past \15 
weeks; seven in Long Island, two in the 


Bronx, three in Brooklyn, two in Man- 
hattan and one in Cairo, N.Y. 


Higher profit and sales were reported 
by McCrory Stores in the first half of 
1955. Net profit amounted to $820,533 
as compared with $784,385 in the first 
half of last year . .. Common shares of 
National Shoes at ‘$7 per share are be- 
ing offered for the first time. The com- 
pany will use the proceeds from the sale 
for working capital .. . Gains in profits 
and sales were reported by F. W. Wool- 
worth in the first hilf of this year over 
the comparable 1954 period... 


DEPARTMENT STORE NOTES: — 
Macy’s presented “The Magic Touch,” 
a seven-act musical revue, this week in 
the sixth-floor Fabrics Center Theater 
at the Herald Square store. The six mu- 
sical skits and a magic act were co- 
ordinated with a five-scene fdshion 
showing of fabrics for the coming’ sea- 
son... Department and specialty stores 
show an increase in sales for the first 
quarter of 1955 .. . New York City de- 
partment stores sales increased 3% last 
week over the 1954 corresponding week. 


. Macy’s and Ohrbach’s stayed open 
here last Saturday, reversing previous 
summer custom, and the midtown area’s 
traffic and sales jumped, despite 90 de- 
gree heat. It was the first of six addi- 
tional Saturday summer openings for 
the two stores ... Saks Fifth Ave. win- 
dow display won first prize in the fourth 
annual International Silk Assn. “10 best 
silk windows” contest . .. Allied De- 
partment Stores, nation’s largest de- 
partment store chain, soon may acquire 
its first store in Tennessee ... J. C. 
Penney will open its third Cleveland 
area branch store in the Southgate 
shopping center ... Sears, Roebuck 
opened its 44th store in the Mid-Atlan- 
tic Zone in Fredericksburg, Va. 

The Gimbels Cheltenham, Va. branch 
is scheduled to open next month. . 

United States department store prac- 
tice of grouping goods by use rather 
than by classifications resembling those 
of a customs tariff book, is reecommend- 
ed by German store owners back from 
a study-visit to the U.S. The main dif- 
ference between U.S. stores and Ger- 
man stores is that the U.S. stores try 
to create demand and the Germans try 


to meet demand. The visits of the Ger- 
man store owners are partly sponsored 
by the Foreign Operations Administra- 
tion. 


The fourth S. Klein Co. women’s wear 
store for the area around Washington 
is slated to open by Aug.: 15. The store 
will be located in Silver Spring, Md.... 
The Hempstead Town Board approved 
a rezoning which will permit the con- 
struction of a new S. Klein branch in 
Levittown. The firm’s Hempstead unit 
is scheduled to open shortly ... Fashion 
Show, a half-hour weekly television 
program in color, will debut this fall 
with Ilka Chase as commentator, Re- 
ceivers will be placed in retail stores by 
RCA in order that the public might view 
the color programs at the stores... 
The Newark Departzssent Store (Del.), 
one of the area’s oldest, has opened a 
new unit in a multi-million-dollar shop- 
ping center in Newark .. . Sales in the 
apron, housedress, and uniform section 
of Canadian department stores con- 
tinued to set the pace for all divisions 
with a 32.2% increase over the previous 
year. 
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‘Best Contract W 
At Quincy, Mass. Scale Co. 


Won by 300 








QUINCY, Mass.—A new contract was won on the eve of expiration 
of the old pact between the Pneumatic Scale Co. and more than 300 mem- 
bers of Local 444 of the New England Joint Board of RWDSU, NEJB Pres. 
Joseph Honan announced. Total value of the settlement is 1244 cents 


an hour. 


At the membership meeting which 
enthusiastically ratified the agreement, 
leading members observed from the floor 
that it was the best ever won by the 
Local. 

The agreement calls for elimination of 
the long standing merit system of pay 
in favor of established minimum and 
maximum rates. As a result of the new 
pay system, wage increases ranging up 
to 22 cents an hour were won. 

Ten cents of the increase will- be paid 
as of June 13 and the balance is to be 
paid Jan. 2, 1956. 


The union negotiators were Local 
444 Pres. Henry Cottell, Vice-Pres. 
Joseph DelVecchio, Recording Sec. 
Carl Nelson, Financial Sec. Harold 
Kreitman, “Chief Steward Stephan 
Balchunas and executive board mem- 
bers Fred Paul and Frank Saccoach. 


Among the other working conditions 
Local 444 members enjoy are 10 paid 
holidays, vacations of one, two and 
three weeks, and a health plan providing 
hospitalization and surgical] benefits for 
members and their families as well as 
sick benefits up to $40 a week for mem- 
bers and a company-paid pension plan 
which provides a minimum of $50 a 
month in addition to Social Security 
benefits. 





Raise and Hour Cut 
‘At 3 Mohican Stores 


ROCHESTER, N.Y. — Important im- 
provements in working hours plus a wage 
“increase of $2.50 per week and other 
gains were won last month by employees 
of the three Mohican grocery stores in 
this city, Int’l Rep. Tom Evans reported. 

The new contract between Local 209 
and the grocery firm provides a reduc- 
tion in hours from 43 to 40 per week 
with no reduction in pay, and a Friday 
night closing of 8 p.m. instead of the 
previous 9 o’clock hour. In addition, the 
50 workers won ten-minute rest periods 
mornings and afternoons and coffee urns 
on the premises to be supplied by the 
company. 

Also won were $1 allowance for Fri- 
day night supper, and recognition in 
wages of the previous experience of 
a new employee if he has worked in 
another RWDSU shop. 

The negotiating committee included 
‘200’ Pres. James Guarino, Treas. Ald- 

ridge Leo, and Int’l Rep. Evans. Final 
stages of the talks were aided by N.Y. 
State Mediator Joseph English. For the 
company, M.H. Kastrud, Samuel Glick 
and Milton Layton were the negotiators. 





New York & Northeast 


Goes to 
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Macy Wage Dispute ~ 


Arbitration 


NEW YORK CITY—Local 1-S, representing 8,000 R.H. Macy depart- 
ment store workers, opened the last round in a seven-month fight for a 15- 
cent an hour general wage increase, a hike in the minimum wage to $44 a 
week, a reduction in hours from 40 to 35 a week, and other contract im- 


provements. 

The last stage of the battle is being 
held before Professor George Taylor, 
~mamed as arbiter by the American Ar- 
bitration Association after Macy’s flatly 
refused to give serious consideration to 
the Union’s demands. 


Local 1-S Pres. Sam Kovenetsky, who 
is also an executive vice-president of the 
RWDSU, had sharply condemned the 
company attitude as “an attempt to 
evade its responsibility to the people who 
work for them.” 


The arbitration is being held in of- 
fices of the A.A.A. on Madison Avenue. 
The union presented its case during the 
week of July 25. The company case was 
presented during the week of Aug. 1, and 
was to be concluded by Aug. 6. 


Economist Provides Facts 


Backing up the Macy employees’ de- 
mands with facts and figures, the Un- 
ion’s economist, Mr. Max Malin, held 
Arbitrator Taylor’s close attention as he 
developed ‘a picture of department stores 
as an integral part of American industry. 





Pacts Due for 6000 More in 65° 


NEW YORK CITY—Serious negotiations on contracts affecting more than 6,000 members of District 65 
have produced new settlements with key firms in several sections of the union, including the 250-member B. 
Blumenthal button firm, and have set the conditions for settlements in the big Lerner Shops, Miles and National 


Shoe home office and warehouse, and 
other large firms, Organization Dir. Bill 
Michelson announced. 

With achievement of settlements for 
these additional 6,000 members, the 1955 
wage campaign of the District will enter 
the wind-up stage, Michelson said. The 
bulk of more than 20,000 65ers affected 
by contract reopeners or expirations have 
already won settlements of their eon- 
tracts. 

Near unanimous approval was given 
the agreement with Blumenthal, largest 
button firm in the country, late last 
month. The contract was settled for 
wage increases of $3 to $4.25 a week, with 
Taises in minimum rates as well. An- 
other reopener on wages, due in July of 
1956, contains a unique clause—providing 
a raise if unorganized competitors of 
the Blumenthal firm are organized. In 
line with this, the Blumenthal workers 
pledged their utmost efforts to organized 
unorganized button workers, with the 
knowledge that they can improve their 
own conditions and wages by doing so. 

At Lerners, the key terms of a set- 
tlement have been agreed upon by the 
parties, and negotiations on certain 
details are continuing. General Org. 

Milton Reverby reported that the 

agreement thus far calls for a two- 

year contract with wage increases and 

a reduction in working hours. Nine 

hundred members are employed at 

Lerners. 


Revion Settlement Possible 


At the Revlon Cosmetic Co., where 
more than 600 members are employed in 


three plants, settlement also appears pos- ® 


sible. With arbitration of the ’55 reopen- 
er postponed due to the company attor- 
ney’s illness, Revlon has informed the 
union of its willingness to sit.down and 
attempt to reach agreement. Indications 
are, Michelson said, that the company. 
will meet the basic union terms, which 
include a substantial wage increase, pro- 
vision for a third week vacation, addi- 
tional compensation to employees who 
transferred to the new Revlon plant in 


Passaic, N.J., and increased minimum 
rates. 
Last week, as The Record went to 





press, several other shops were meeting 
to act on settlement offers. Among 
these were the important Schranz & 
Bieber wholesale toy and giftware firm, 
the workers employed in the associated 
shoe jobber shops, and those in the Dry 
Goods association shops. ; 

Later this month the Miles Shoe ware- 
house and office employees are sched- 
uled to act on a settlement offer, re- 
ported to be similar to the A.S. Beck 
agreement, concluded in June. This pro- 
vided a package of 16 cents an hour over 
two years. At the other major shoe 
chain, National Shoes,, the employees 
have taken an offer into consideration, 
while negotiations continue to improve 
the offer. 

Elsewhere, negotiating committees are 


recommending settlement offers to the 
members in the National Button Assn. 
shops, the Allied Button Jobbers’ shops 
and the Namm & Singer button firm. 
The members will meet shortly to act 
on these offers. 

Members in the corrugated box indus- 
try, meanwhile, voted to give an offer 


of the employers’ association thorough - 


consideration at shop and crew meetings 
this month. They also called for the con- 
tinuation of negotiations to seek an im- 
provement in the offer. It is expected 
-the workers will act on an offer at their 
August membership meeting. 

At Davega’s TV and sporting goods 
stores, where 500 members are employed, 
the contract reopener will go to arbitra- 
tion. 





The economist called attention to the 
fact that during war periods, or periods 
of heavy defense spending, major attene 
tion is given workers in the manufactur- 
ing industries. In peace time, he pointed 
out, department store and other retail 
workers have made their greatest eco- 
nomic strides. 


From this, and a detailed array of 
figures to support his argument, he 
concluded that 1955 should be a year 
of substantial progress for members of 
Local 1-S and other workers in the de- 
partment store industry. 


Kovenetsky observed that, ‘“Macy’s, 
like all other department store manage- 
ments, has always tried to compare itself 
only with its immediate competitors. The 
Macy management has done its best to 
avoid comparison with other sections of 
American industry doing business under 
similar economic conditions. 


“In our presentation,” said the Local 
1-S and RWDSU leader, “we have focus- 
sed the arbitrator’s attention on all cire 
cumstances leading to wage settlements 
both in the department store industry 
and elsewhere. We have pointed out that 
it is a normal expectation of department 
store workers that their wages at least 
keep pacé with those of workers in man- 
ufacturing. 


“We have also shown that in periods 
when the economic emphasis is on dis- 
tribution, we can both arrest and narrow 
the gap between department store wages 
and those in other industries.” 


Union Hopeful of Outcome 


The final answer will be up to Arbi- 
trator Taylor, but Kovenetsky wrapped 
it up this way: 


“We firmly believe that if all the are- ° 
guments are considered strictly on their 
merit, we will come out with a good sete 
tlement. But regardless of what Professor 
Taylor does, our contract expires next 
February 1, and then we'll be able to 


_ Show Macy’s just how strongly we feel 


about them putting their stockholders’ 
dividends before the needs of the work- 
ers.”’ 


% 








Board, they won the pact, effective 


UNION NEWS WORKERS in Boston cheer gain of 5- day workweek. Memb 
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ers of RWDSU New England Joint 


June 25, including reduced work week. At left are Jt. Board Pres. Joseph 


Honan and Board Rep. Hugh McCaffrey. 
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$5 Raise 








At Daitch Dairies 


Achieved 








NEW YORK CITY—A new contract providing for a $3 across-the-board 
increase the first year and $2 the second year was signed by Retail Food 
Local 338 with the Daitch Crystal Dairies following approval by Daitch em- 
ployees at meetings held July 5,6 and 7. With a total of more than 300 Loca) 
338 members present at three sessions, there was only one dissenting vote 


to acceptance of the pact as outlined by 
President Julius Sum and _ Business 
Agents Sam Karsch, Harry Stern and Leo 
Holtzer. 

The new agreement will go into effect 
Jan. 1, 1956, upon expiration of the pres- 
ent pact. The $3 raise will also be paid 
at that time. On Jan. 1, 1957, the $2 
across-the-board boost will be added to 
the Daitch employees’ wages. 

Another improvement provided by 
the new agreement will increase the 
minimum wage to $60. 

The proposed agreement had previous- 
ly been approved unanimously at a spe- 
cial meeting of the Lecal’s Executive 
Committee. 


Remarks by Pres. Sum 

“Actually,” Sum told the Daitch em- 
ployees at the three sessions, “under the 
mandate of the general membership 
meeting last May, the officers, business 
agents and the Executive Board - were 
authorized to project .and sign a new 
contract under terms they deemed most 
suitable in view of conditions. 

“But you know that isn’t the way this 
administration operates. If it is at all 
possible, and if time and conditions per- 
mit, we want to bring vital matters like 
this directly to the members, They are 
the ones who will work under the condi- 
tions of a new contract and therefore 
must be satisfied. 

“After considering all conditions and 





possibilities, we feel that we have 
achievedsa satisfactory agreement with 
the Daitch chaif that will bring greater 
benefits to our members in that group.” 


Business Agents Karsch, Stern and 
Holtzer also addressed the. session and 
participated in the discussion. Sec-Treas. 
Meyer Winokur also attended, After the 
sessions Sum lauded the members for 
attending the, various meetings despite 
vacation schedules and high tempera- 
tures. 

“It shows they are genuinely interest< 
in the union’s affairs. Their keen part 
cipation is appreclated by myself as well 
as by the other officials of the union.” 


All other conditions of the preser. 
Daitch contract will be continued for t! 
life of the new agreement. It will rv 
until Dec. 31, 1957. 


$2 Raise at Slipper Shop 


BUFFALO, N.Y.—Fifteen employees of 
Bailey’s Slipper Shoppe, members of 
RWDSU Local 302, won a new contract 
providing wage increases of $2 a week 
and a reduction in working hours from 
48 to 40 per week, Int’l Rep. Tom Evans 
reported. 








AUSTRIAN BUSINESSMEN, on tour of United States to study methods, 
techniques in marketing & distribution of food, visit RWDSU and District 
65. Above, groug chats with Pres. Max Greenberg, seated at left, and Exec. 
Vice-Pres. Alex Bail, center, at RWDSU Headquarters as interpreter, right, 
Below, they visited District 65’s 11-story union building with 
Bail, “65° Sec.-Treas. Cleveland Robinson, center, and Rec. Dir. Sol Molofsky, 
‘ird from left. Group was sponsored by Int'l Cooperation Administration. 
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Leaders of 13 Sask. Locals 


Draw Up Bargaining Program 


SASKATOON, Sask.—A collective bar- 
gaining program for upcoming negotia- 
tions in 54 shops, employing about 1,500 
members throughout the province, was 
drawn up last month at a meeting of 
leaders of the 13 locals of the Saskatche- 
wan Joint Board of RWDSU and the 
Joint Board officers, it was reported by 
International Rep. Walter Smishek. The 
program calis for such improvements as 
guaranteed employment, substantial wage 
increases and welfare and pension plans, 
among others. 

The’conference also discussed the need 


to improve attendance at membership 
meetings, stimulate membership interest 
in meetings and other union activities, 
develop new leadership from the rank 
and file, and improvements in the struc- 
ture of locals ‘whose members are em- 
ployed in several different industries. 
The conference was held in line with 
instructions given the Joint Board offic- 
ers at the last Joint Board Convention, 
held last May. A major resolution at that 
convention called on “the Joint Board, 
in cooperation with the local unions, to 
implement a comprehensive collective 














JOINT MEETING between leaders of 13 locals of Saskatchewan Joint Board 


of RWDSU and Board officers convened last month to draw up collective 

bargaining program affecting about 1,500 employees in Province. Pro- 

posals dealing with hours, wages, welfare benefits and working conditions 
similar to those established in basic industries were discussed. 


@6 


bargaining program that will bring about 
wages, hours of work, welfare benefits 
and working conditions comparable to 
those established in organized basic in- 
dustries.” 


The general aims proposed for locals~ 


‘1 coming contract negotiations include: 

@ 40-hour, five-day week or less, with 
‘wo consecutive days off; 

@ Three-week vacations 
years’ service; 

® Guaranteed employment for not less 
than 75% of those currently employed 
in any shop, with no less than 36 hours’ 
pay per week; 

@ Welfare plans covering employees 
and their dependents, to be fully paid by 
employers, and contributory pension 
plans; 

@ Contract provisions prohibiting sub- 
contracting which would result in lay- 
offs; 

@ Substantial wage increases; 

@® General strengthening of union sec- 
urity and seniority provisions. 


after five 


Among those attending were Joint - 


Board representatives Len Wallace and 
Brad Fowler, CCL Regional Dir. R. E. 
Hale, and Smishek. 


5¢ Raise at Hardware Co. 


WINNIPEG, Man.-— Twenty-five em- 
ployees of Walter Wood’s Wholesale 
Hardware Co. won a new contract last 
month providing wage boosts of four 
percent, approximately five cents an 
hour, Manitoba Joint Council Business 
Agent Gordon Ritchie reported. The 
raise is retroactive to May 1, 1955. 








Bill Styles 
ls Dead 


TORONTO, Ont. — International 
Rep. Bill Styles died June 29 at the 
age of 69. He collapsed of & heart at- 
tack on the street in the nearby city 
of Oshawa, wiere he was in the midst 
of an organizing campaign at an un- 
organized plant. He was in a hurry, as 
Bill Styles always was, and it was a 
blistering hot day. Taken by ambu- 
lance to Oshawa General Hospital, he 
died soon after his arrival. 


Bill Styles was known for his sys- 
tematic and energetic methods of 
work, and he was true to his meth- 
od up to and including the day he 
died. Death came in the afternoon, 
and Bill Styles’ work diary was com- 
plete to noon of the same day, with 
the names of contacts in the unor- 
ganized plant and other informa- 
tion to enable anyone taking his 
place to pick up on the campaign. 


The funeral was held in Toronto. 
Pall bearers were RWDSU staff mem- 
bers George Barron, George Barlow, 
Don Collins, Hugh Buchanan, Jack 
Piper and Al Gleason. , 


A member of Bakery Workers Local 
461 who helped organize the local 
many years ago, Bill Styles joined the 
local staff as business agent in 1948. 
Four years ago he became an Inter- 
national Representative. He was orig- 
inally employed by Willard’s Choco- 
lates. He was well read in the history 
of the labor movement and spoke on 
this subject before membership meet- 
ings. He participated in a number of 
organizing campaigns in bakeries as 
,well as dairies and retail establish- 
ments. 

Brother Styles leaves his wife Mary 
Louise, two sons and two daughters, 
and several grandchildren. 
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130 Win 15c Hike 
At Indianapolis 
Wh'scle Grocery 


INDIANAPOLIS, Ind.—The entire 
membership of Local 29 tarned out 
to give unanimous approval to the 
settlement with the John Sexton 
Co., wholesale grocery, providing 
wage increases of 15 cents an hour 
for two years as well as inequity 
adjustments and other gains to the 
130 workers, Regional Director Al 
Evanoff reported. 

The increases will be paid in three 
stages, with five cents now, another 
nickel in six months and the final five 
cents July 1, 1956. In addition to these 
raises, some 40 people won adjustments 
ranging from one to eight cents an hour. 
Rates for general workers are now $1.52 
for men and $1.42 for women. 

A third week’s vacation after 12 years’ 
service was won, as well as improve- 
ments in vacation eligibility. Overtime 
provisions for Saturday. Sunday and 
holiday work were also improved. 

The committee which negotiated the 
new pact included Local 29 Pres. George 
Carson, Connie Smith, Opal Allen, Carlis 
Wilson, Floyd Swinehart and Florence 
—. assisted by the regional director. 
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Ie Sane: at Dairy, 
That Aint Hay 


MORRISON, I1l.—It is doubtful that 
the cows in the Carnation Milk dairy 
are organized, but the workers are—in 
Local 52 RWDSU—and while the fa- 
mous Carnation contented cows are 
happy with the hay Carnation gives 
them, the Carnation RWDSUers bar- 
gain for more than that. The mem- 
bers of Local 52 did it again last 
month when they won a new—contract 
with the company providing wage in- 
creases of seven cents an hour. 

The union negotiators were headed 
by Regional Dir. Al Evanoff and Local 
52 Pres. Glen Gsell and included Ruth 
Pasa and Seott Roberts. 


Pe) 


Majority Signed at Lansing, Mich. Dept. Store 


LANSING, Mich.—A campaign to organize Alden’s department store, one of the largest in this community, is well under way, Int’l Rep. John Kirk- 
wood reported, with an overwhelming majority of the 62 employees already signed up in RWDSU. 
Leading the drive, along with Kirkwood, is Local 93 Pres. R.G. Jenks, who made the first contacts with the workers. 





SEVEN RWDS8Uers attended Illinois CIO Summer School July 10-15 at U. of Illinois, 

Urbana, five of whom are shown above. The ladies are Florence Ciaroni of Local 

15, Chicago, and Viola Chase and Shirley Ludwig of Local 970, Ottawa. Standing are 

Joseph HH. Cole, Jr. and George Menard of Local 15. All are officers or stewards 
in their locals. 





700 at Marx Toy in Penn. 
Win First RWDSU Contract 


GIRARD, Pa.—Seven hundred new members of RWDSU in the Girard 
Mfg. Co., subsidiary of the big Louis Marx toy firm, will act this month 
on an offer for settlement of their first RWDSU contract. The proposed 


agreement calls for wage increases of six 
cents an hour to hourly paid workers, 
increases to piece workers and, of major 
importance, considerable strengthening 
of seniority provisions and other condi- 
tions of the working agreement with the 
company, Int’l Exec. Vice-Pres, Alex Bail 
announced. 

Bail led the negotiations with the 
firm, which were begun after the work- 
ers overwhelmingly voted in a special 
referendum last June to affiliate their 
independent union with the RWDSU.. 
The decision to affiliate came as a result 
of contacts with RWDSU members work- 
ing at the Louis Marx plant in Glen- 
dale W. Va. 

Details of the proposed settlement are: 

@® Six cents an hour for hourly paid 
workers, five-cent hourly increases in 
guaranteed earnings for piece workers 





and a three-cent bonus on piece rate 
earnings. One cent of the hourly work- 
ers’ boost and one cent of the piece rate 
bonus are retroactive to April 1, 1955. 
Also increased is the third shift premium 
from five to seven cents an hour. 

® Elimination of the company exemp- 
tion on seniority, and application of strict 
seniority in all cases.“ (Management pre- 
viously fad the right to disregard sen- 
jority im Tay-offs of two weeks or Jess.) 

® Arbitration of grievances. 

Other terms include vacation pay to be 
figured as of Jan. 1 of this year, call-in 
pay, three days off in case of death in 
the employee’s immediate family, in- 


. creased welfare benefits and a full day’s 


pay to a worker injured on the job, no 
matter what time of the day the infury 
occurs. 





WELCH JUICE PACT BRINGS GAINS 


BATTLE CREEK Mich.—A new contract with the Welch Grape Juice Co. which provides wage boosts of six 
cents to eight cents an hour and other gains has been signed by RWDSU Local 825, it was reported by Local 374 
Pres. Forrest A. Powers, who also serves as business representative for ‘825.’ The pact covers more than 150 em- 


*ployees at the firm’s plant in Mattawan 
and Lawton, Mich. 

The agreement calls for a general in- 
crease of six cents for all employees, and 
eight cents for all maintenance workers, 
plus three weeks paid vacation after 15 
years, instead of 20, as previously pro- 
vided. An important gain was scored 
when the company agreed that its new 
plant at St. Joseph, Mich., now in the 
process of being built, will be covered by 
the same RWDSU agreement, with em- 
ployees of that plant to become RWDSU 
members. 

Powers also cited the victory won on 
overtime pay during the grape-pressing 
season. As a food processing plant, 
Welch’s is exempt under the federal wage 
and hour law from paying time-and-one- 
half during the pressing season unless 
the. worker works more than 80 hours. 

Last year the union succeeded in win- 
ming agreement .on overtime after 56 
hours during the season, and this year 
this was reduced to 48 hours. The firm 
will operate on the basis of three eight- 
hour shifts, with paid lunch periods, and 
time and a half after 48 hours. 
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WELCH CONTRACT covering 150 workers at two Michigan grape juice plants was 


negotiated by these union representatives. L. to r., front, Business 


Powers, Dorothy McCarthy and Local 825 Pres. Joseph Baker. In rear, Arthur Blume, 


Leo Barnes, Frank Vidervol, Marion Brown and Sec.- 





He provided membership 
cards and the Alden employees, sparked 
by store leader Nancy Fuller and others, 
proceeded to organize themselves, 

The degree of enthusiasm among the 
workers for joining RWDSU was evi- 
denced at the first shop meeting early 
last month, when 47 of the 62 people in 
the store turned out. 

The meeting was addressed by Int'l 
Vice-Pres. Henry Anderson of Chicago, 
and Kirkwood reported that both he and 
Anderson were impressed by “the pep 
and determination of this group of work- 
ers to bring the union into the store.” 

The Alden store is part of a chain of 
14 stores in five states, which, according 
to Kirkwood, has a total annual sales 
volume of more than $90,000,000. 


A petition for an NLRB election was 
filed this month, but as The Record 
went to press no word from the Board 
had yet been received. Meanwhile, 
meetings of the organizing committee 
are held each week to follow up on 
organizing progress. Members of the 
committee are Nancy Fuller, chairman, 
Ollie’ Heath, Terry Hines, Goldie Sim- 
cox, Jerry Laugiflin, Bob Stencil and 


. Nell Zerkel. 


Several attempts by the employer to 
shake the workers in their determination 
to join the union have been met by stiff 
resistance, and management has been 
told in writing as well as in person that 
further moves toward intimidation or 
coercion of employees would not be 
tolerated. 


New Ohio Shops 
Sign Contracts 


COLUMBUS, O. — Close to 200 new 
members in four shops organized dur- 
ing the Ohio RWDSU’s campaign which 
began last spring — and is still going 
strong—approved their first contracts 
last month, Regional Director Jerry 
Hughes and Int’l Rep. Gene Ingels re- 
port. 

Chief among these was the Page Dairy 
in Mansfield, where a late report to The 
Record said, the 80 workers won a first 
RWDSWU pact including wage boosts of 6 
to 16 cents an hour in the plant, with 
another 5 cents effective next year. Driv- 
er salesmen won commission increases ~ 
which will increase their earnings by $15 
to $25 a month. A number of other gains 
were also won. Details of the settlement 
will appear in the next issue of The Re- 
cord. ° 

The 25 employees of Wiseman Dairy 
in Crooksville voted unanimous ap- 
proval of their first RWDSU contract, 
which includes wage increases of ap- 
proximately 15 cents an hour for plant 
employees. and increased income for 
driver-salesmen ranging from $8 to $20 

a month as a result of a revised pay 
structure., Other gains are a third 
week’s vacation after 15 years’ service, 
and other conditions: of a_ typical 
RWDSU working agreement, 

Serving on the negotiating committee 
were Paul Wilson, Pete Van Atta, Bill 
Aichley and Bob Calahan, assisted by 
Int’l Rep. Ingles. Ingles reported in- 
cidentally that, hard on the heels of the 
new contract came a new daughter, 
Crystal Lorraine, to Bill Aichley. 

Complete organization into Local 379 
of the City Ice & Fuel Co. of this city is 
represented by the new contract of the 
25 maintenance workers. They voted for 
‘379’ last May after being signed up by 
the other City Ice workers, who have - 
been members of the union for some 
time. The maintenance men won wage 
hikes ranging from 5 to 32 cents an hour 
and other gains. 

In Sandusky O., where 40 Rieger Ho- 
tel employees voted for RWDSU last 











i The South 





52-2 Victory for RWDSU 
At Birmingham Biscuit Co. 


BIRMINGHAM, Ala.—Two organizing campaigns, each in a different stage of completion, gave a dramatic 
example last month of the steady contributions of RWDSUers here towards fulfilling the International’s drive for 
200,000 members by 1958. As the newly organized Bremner Biscuit workers won a smashing election victory of 


52 to 2, the H.L. Green variety store 
employees, who voted last June for 
RWDSU in equally impressive numbers, 
won their first union contract. 

Regional Dir. Frank Parker reflected 
the H.L. Green workers’ enthusiasm over 
the new pact, calling it an “excellent 
settlement.” This was substantiated by 
the terms of the agreement, which pro- 
vide full seniority and a thorough griev- 
ance procedure, including arbitration, as 
well as a general wage increase of 10 
cents an hour, or $4 a week on a 40-hour 
basis for the workers. 

A major vain, Parker emphasized, was 
the 40-hour week, with time and a half 
for overtime. Most of the employees are 
women, who work 42 to 43 hours a week. 
Several men have been working 48 hours 
a week at straight time,.and the new 
40-hour schedule, with overtime pay, will 
mean substantial increases in earnings. 
Other gains are 15eminute breaks with 
*pay, four hours’ call-in pay, five paid 
holidays and preference on vacation 
schedule according to seniority, as well 
as an extra day’s vacation if a holiday 
occurs during the vacation week. 

Paid sick leave was also won—a con- 
dition that is ‘‘a rarity in most southern 
shops and plants,” Parker pointed out. 
Also negotiated was an employee dis- 
count of 10 percent on purchases of store 
merchandise, something the employer 
had never granted before. 


Brewers Pact Talks On 
Meanwhile, 
RWDSU contract were opened with the 
Bremner Biscuit Company shortly after 
the July 1 election, in which the workers 
voted overwhelmingly for Local 441. The 
workers are asking for substantial wage 
increases, time and a half pay after eight 
hours, regularly scheduled rest periods, 
paid holidays and vacations and other 
conditions for a good working agreement, 
This plant was organized over a period 
of several months in a campaign led by 
Local 441 Recording Sec. Margaret Rob- 
bins. She recalled that the plant was the 
first unit in the local when it was organ- 
ized a number of years ago. Miss Rob- 
bins was an employee of the plant then, 
when it was run by the American Biscuit 
Co., which closed and sold out to Brem- 
ner early this year. 

While the plant originally employed 
about 60 workers, it has grown to more 
than 100 with the addition of a night 
shift. 


Laundry Also Organized 


Still another victory in the Alabama 
RwDsSvers’ union-building campaign 


was the quick organization of the Lanier 


Uniform Service, a laundry employing 
eight people, which just opened for busi- 
ness a little over a month ago. The 
workers are already enjoying the fruits 
of their first contract, which include five 
cent hourly wage boosts and paid vaca- 
tions and holidays. 

Parker also pointed out, in reporting 
two recent setbacks in organizing, that 
“all is not victory when you’re on the 
move in a campaign like this.” He 
reported that the newly organized 
Gardner Wholesale Co., a grocery, had 
gone out of business, and some. 20 
workers who had unanimously joined 
the union lost their jobs. In another 
situation, the Bus Depot Cafe, operated 
by Union News Co. closed down. A 
strike of the seven newly organized 
— had been in progress since May 

7. 


The RWDSU regional director said that 


fm cases like these the union makes it a 
point to help out the workers, and re- 
ported that several of the Union News 
workers were already working on jobs in 
@nion shops in Birmingham, 


“ 





negotiations on a ~- first 





LEADERS of newly-organized Bremner Biscuit Co. are these members of the shop’s 

negotiating Committee, L. to r., Claude Green, Desmond Taylor, Johnnie McGuffie, 

Ray Spruill and Eugene Kelly. Not shown is Welton Stewart, Shop Chairman, Below 

are some of members at shop meeting, following smashing 52-2 RWDSU victory 
in NLRB representation election. 








Memphis Local in Court Fight 
To Uphold Arbitration Rights 


‘MEMPHIS, Tenn.—RWDSU Local 19 is carrying on a legal fight to 
compel the big Buckeye Cotton Oil Co. to live up to its obligations under the 
contract with the union—a fight which has become important to every 


union in the State of Tennessee and pos- 
sibly in other states as well, Regional Dir, 
Harry Rush reported. 

The company refused to abide by the 
contract provision calling for arbitration 
of disputes arising over interpretations 
of the agreement. In the first court test 
of the issue, the company was supported 
in its refusal by the Federal District 
Court, whose ruling was called “labor re- 
lations nonsense” by experts in the field. 

The issue concerns overtime rates 
whkjch the company refused to pay when 
it began a schedule of 10 to 12 straight 
working days, although the contract calls 
for time and a half for the sixth and 
double time for the seventh consecutive 
days of work. 


Company Ignores Contract 


The grievance procedure, begun when 
the work schedule went into effect more 
than a year ago, was exhausted, and in 
the final step the union officers proposed 
arbitration. The company ignored the 


. contract and took the position that its 


word was final. It was then that the un- 
ion took the issue of contract violation to 
court. 

The Buckeye workers, numbering close 
to 400, are determined to fight their case 
through, in spite of the first unfavorable 
court ruling, and the case will be ap- 
pealed this fall. 





The Federal Court, in disallowing Local 
19’s claim of violation of the contract, 
dredged up’a widely condemned Supreme 

« Court decision, which said that a union 
could not sue under the _ Taft-Hartley 
Law for wages due employees, since it 
was the employees who performed the 
services entitling them to the wages. 
Thereforé, according to this tortured rea- 
soning, only the employees themselves 
have the right to bring a suit for back 
wages. 


Of great importance to other unions 

» in Tennessee was the further state- 

ment by the court that all contract 

provisions which call for arbitration 

will be disallowed in future disputes 
coming before the court. 


It was observed that the court ruling 
in Local 19’s case flies in the face of sev- 
eral decisions of Federal Courts in other 
districts, which enforced the arbitration 
provision. In two of these decisions, it 
was pointed out, the very same facts were 
in evidence. 


Said Local 19’s attorney, “Are we now 
to conclude that the laws of the United 
States can be used differently, according 
to whether one is in the North or the 
South? It would appear trom this case 
that they can.” 








1 Cent Hike 
Offer at 


Buckeye Co. 











JACKSON, Miss.—In the first ne- 
gotiating session last month between 
Local 180A and the Buckeye Cotton 
Oil Co., employing nearly 100 
RWDsSvers, the company responded 
to the workers’ demands by offering 
a one-cent wage increase, inclusion 
in the wage structure of a six-cent 
hourly* bonus, improvements in vac- 
ations and night shift bonus raises. 
The workers were scheduled to act 
on the offer as The Record went to 
press. 


Regional Dir. Harry Bush pointed 
out that these negotiations would in- 
fluence *wage talks now under way be- 
tween RWDSU locals in three Missis- 
sippi cities and three other cotton oil 
plants. 


In one plant, The Delta Cotton Oil & 
Fertilizer Co., the workers have made a 
specific demand that the company raise 
wages to put them in line with whatever 
the Buckeye men win. The Delta workers 
are also members of Local 180A. 


The Buckeye employees are asking for 
equalization of their $1.02 hourly wages 
with $1.30 paid Buckeye RWDSUers in 
Memphis, Tenn. They also seek third 
week vacations after 15 years’ service, 
reduction in the two-week vacation re- 
quirement from five to three years’ serv- 
ice, and night shift differentials of five 
and seven cents an hour for second and 
third shifts. 


The company offer, excepting wages, 
meets the vacation demands of the work- 
ers, and proposes night shift bonuses of 
three and five cents for the second and 
third shifts. The company also proposed 
that the contract be reopened on wages 
if the Federal Minimum Wage Law is 
changed while the contract is in force. 


15¢ Across Board Won 
At Alabama Coffee Firm 


BIRMINGHAM, Ala.—Employees of 
Donovan Coffee Company, members of 
Local 261, won a new contract July 21, 
with across-the-board wage increase of 
15 cents an hour, Int’l Rep. Bill Langston 
reported. 

Since the first contract was won in 
1946, the minimum wage rate has been 
raised from 58 cents per hour to $1.29 
per hour. The new contraét runs until 
July 29, 1956.: 

The negotiating committee consisted 
of Eddie Martiani, L. C. Ford, Gene Hog- 
land, and Bill Langston. John and Bill 
Donovan negotiated for the company. 








Why Big Business 
Likes the South 


NORTHERN COMPANIES considering 
moving into southern regions are warned 
that they aren’t wanted—if they bring 
unions with them, according to a recent 
Wall Street Journal article on the in- 
tensive drive now going on in Dixie to 
attract new industries. 

“We don’t encourage any company to 
come into the State if it’s going to bring 
a union with it,” a spokesman for the 
South Carolina Development Board (a 
State agency) was quoted as saying. 

The current drive recalls an earlier one 
of the Twenties when organized southern 
business groups advertised that a boun- 
teous supply of docile, white, native-born 
labor willing to work for low wages was 
available in their area. The ads created 
quite a furor, and were soon discontinued. 

The present drive is being conducted | 
on slicker lines, but not very far under- 
neath the surface is the same old offer 
of cheap, non-union labor. 

One of the attractions southern com- 
munities dangle before manufacturers is 
lower production costs, including lower 
wages, They claim that wage rates below 
the Mason-Dixon line average 10% to 
15% dower than in northern industrial 


centers. 
RECORD 


rwdsu 


Poe 


oe. 





SS a ”6h— lh 


en a 


- == SS. = wr 8 ae Oe ow 


5 wey SS -s ww 


=aw WwW Oe eS 











a{t9 | 





l 
2 
2 

















LAST DAY TO — 
REGISTER FOR ‘65’ MEDICAL BENEFITS — 


The deadline is approaching fast! There’s not much As this issue of The Record goes to press, more than 
time left to fill out your Medical Registration Card, so if 15,000 members of District 65 have registered for medical 4 
you haven’t already done so—DO IT NOW! Unless you benefits. But that still leaves a lot of cards to be turned a 
register by Aug. 15, you and your family will not receive in by 65ers between now and Aug. 15. Don’t take a chance ie 
medical benefits after Sept. 1. on your family’s health—register now! a 
When you fill out your Medical Registration Card, Here’s how you can obtain your Medical Registration <a 
you will state your choice of medical benefits: either med- Card: . 


ical care through HIP, or the new fee-for-service cash ben- 
efits for medical care by any doctor of your choice. Which- 
ever you choose will go into effect Sept. 1—if you register 
by Aug. 15—and will continue for one year. 


From your steward 

From your organizer 

From your local officer 

At your local membership meeting 


Even if you are now covered by HIP and wish to con. 


: At the Security Plan office, 6th fl., 13 Astor Place 
tinue with HIP, you must register and state your choice, At the Finance Dept. office, First fl., 13 Astor Pl. 
or else’ your coverage will stop. Remember—every 65er 


covered by the Medical Plan must register! Get your card, fill it out and turn it in! 
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IGNIFICANCE of the step taken by District 65 in giving members a choice 
between two forms of medical benefits was underscored last month when news of 
the program was issued to the press. Widespread public interest in the program was 
demonstrated by the amount of space given to the announcement in New York’s 
daily newspapers. One such article is reproduced on this page. 


There were several reasons for the interest the news evoked: 


ian 

@The uniqueness of the plan, which offers 

members a choice between two types of med- 

ical benefits, medical care through HIP (Health 

Insurance plan of Greater New York, Inc.) or 

fee-for-service cash medical benefits for those 
who do not choose to use HIP. 





@ Endorsement of the fee-for-service plan 
by leaders of the five County Medical Societies | 
in New York City, who complimentea the union 
on its efforts in setting up this program. 


@ Agreement by the medical leaders that 
they will recommend that their physician-mem-=- 
bers provide medical service at the fees pro- 
posed by District 65 under the fee-for-service 
schedule, 


@ The concern shown by the union for the 
welfare of its members, as evidenced by its ef- 


forts to provide medical care for all 65ers. 
PRES. DAVID LIVINGSTON 


The public announcement, issued jointly by Joined by leaders of organized medi- 
Dr. Ezra A. Wolff, chairman of the Coordinating cine in announcing new program of 
Council of the First District Branch of the N. Y. medical benefits for 65ers and families. 
State Medical Society, and David Livingston, 
president of District 65, climaxed a long ‘period of planning and discussion within 
the union which has led to the establishm ent of the double-barreled program offer- 
ing 65ers a choice between HIP and cash b enefits. 


During the past three years, 65ers covered by the Medical Plan have had avail- 
able only HIP medical service. While anactual majority of members were enrolled 


Wide Public Interest in 
New 65° Medical Plan 


in HIP, and while most of these were sat.sfied with HIP care, there were still thou- 
sands of 65ers who did not choose, for one reason or another, to use HIP. These peo- 
ple had no medical benefits at all from the Medical Plan, and thus bore the burden of 
doctor bills themselves. 


It was in an effort to provide some form of medical benefits for those not us- 
ing HIP that the companion fee-for-service medical program was put forward. At 
the same time, it was made clear that HIP was not being abandoned, and that those 
who preferred to continue using HIP wou d be able to do so. 


There was a’ basis for determining the types and amounts of benefits to be pro- 
vided under the new fee-for-service program. This was the experience gained by 
‘65’ in providing “‘out-of-area” cash benefits for members living in areas not served 
by HIP medical groups. But in translating this experience with only a few hun- 
dred ‘“‘out-of-areas” 65ers to the thousands who will be eligible for the fee-for-service 
companion program, leaders of the union pointed out that there might be serious 
dangers to the success of the plan unless a determined effort is made by 65ers to 
guard against abuses. ‘ 


An important part of the union’s efforts to insure maximum benefits to the 
members from the funds available in the Medical Plan will be the cooperation ex- 
tended by doctors participating in the fee-for-service program. Thus, the statement 
signed by Dr. Wolff on behalf of the State Medical Society and Pres. Livingston on 
behalf of ‘65’ thkes on added significance. 


The medical leaders have indicated that they are as anxious as the union of- 
ficers to insure success of the plan, for, in the words of the joint statement, “it is 
hoped that in this manner an ultimate pattern can be set for the provision of med- 
ical care to lower-income groups on a pre-paid insurance basis with retention of the 
basic principle of free choice of physician.” 
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Seek Election for Fresh Meadows Dept. 











Organizing Breakthru Scored 
In Bdale, A&S Drives 








Important breakthroughs have been made-in three sectors of the 
department store organizing drive, Dept. Store Dir. Carl Andren announced. 
Among these are two of the Bloomingdale branches—New Rochelle and 
Fresh Meadows—and the main Abraham & Straus store in Brooklyn. 


At new Rochelle, where the organizing 
team is headed by General Org. Ben Ber- 
man, a sizeable base has been developed 
in the store, including a number of sales- 
people with long seniority. Already, Ber- 
man said, several of those who have signed 
up have convinced co-workers to join the 
union, and movement is beginning inside 
the store as the respected old-timers who 
heve joined exert their influence on 
others. 

In Fresh Meadows the signing of the 
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entire maintenance department has cre- 
ated wide interest among the other em- 
ployees, especially with management’s 
unsuccessful attempt to intimidate the 
leader of this group and force him to 
transfer to another store. The union has 
filed for an NLRB election, and at a 
preliminary Board hearing management 
sought to keep ‘65’ out by claiming a 
contract with another union. 

John O'Neill, co-leader with Sol Molof- 
sky of the Fresh Meadows campaign, said 
it was clear that no such contract ever 
existed, since the workers have never seen 
a contract, never paid dues, never saw 
an organizer from the alleged union, and 
know nothing of negotiations for the 
alleged contract. 





In its attempt to force a transfer of 
the leader of the maintenance group, the 
worried management went to such 
lengths as calling him back from vaca- 
tion for a talk in the boss’s office. When 
this failed to move him, the company 
sought to prevent his testimony before 
the Labor Board on the company’s ac- 
tions. This, too, proved unavailing. 


Another board hearing is expected 
soon, at which the question of the al- 
leged contract with another union will 
be taken ‘up. Meanwhile, the other 
Fresh Meadows Bloomingdale employees 
are getting a revealing glimpse of the 
real motives of this company, which has 
long paraded as a “fair” management. 
In addition to management’s treatment 
of the leader of the maintenance work- 
ers, damaging evidence of its low-wage 
policy has been revealed in the fact that 
three of the maintenance people each 
with five years’ service, earn only $40 
a week. 

Meanwhile, at the big Brooklyn A &8 
store, a large group of employees who 
had expressed their desire for a union 
some years ago are responding in im- 
pressive mumbers to the ‘65’ campaign. 
General Org. Nick Carnes is the leader 
here, and he reports that substantial 
progress among the 3,000 employees in 
recent weeks has speeded up the entire 
A & 8 campaign, 


New Shop Signs Pact 

CHEMICAL & PAINT LOCAL—Agree- 
ment has been reached with the employer 
of the newly organized shop of Joseph 
H. Lowenstein & Son Inc., processors of 
dyes used by furriers, on a two-year con- 
tract covering the eight employees, Gen- 
eral Org. Ben L. Berman reported. The 
contract provides for Security Plan cov- 
erage, vacations, a $2 increase at the end 
of the first year, eight days sick leave 
with the unused portion added to the 
vacation, and other features of a typical 
‘65’ contract. The average wage in the 
shop is over $85 per week, and as a re- 
sult the workers’ prime concern is job 
security. 


Stern Refuses Pact 
In New L. L. Branch: 
Members Plan Fight 


Management of the Stern Bros. department store has refused to extend 
its contract with District 65 to cover its new suburban branch store in 
Great Neck, L.I., Organization Dir. Bill Michelson announced this week, 
Stern’s 65ers convened in emergency session Wednesday night to deal 
with this attitude by the company, which represents a direct and immediate 


threat to their conditions. 


The company has stated flatly that it 
wants a non-union operation in the Great 
Neck store, with wages and conditions 
well below those won over the years by 
65ers in the main Stern’s store on 42nd 
Street in New York City. 


Stern’s management has also an- 
nounced formally that it will not transfer 
any employees from the 42nd Street store 
to Great Neck, 








Michelson observed that Stern’s is the 
first department store under contract 
with District 65 which has refused to 
grant coverage to a new branch store it 
is opening. Gimbels, Saks-34th and 
Namm-Loesers have agreed to cover new 
branch stores opening up. 


He added that Stern’s is acting in bad 
faith with the union and its employees 
through its present course of action. 
Last August, he recalled, management of 
the store was asked during negotiations 
to include a stipulation in its contract 
stating that any branches opened would 
be under contract with ‘65’. 


The company begged off by declaring 
that it had no plans at all to open sub- 





urban branches in the metropolitan area, 
and therefore such a contract clause 
would be unnecessary. The company 
spokesmen said, however, that should 
such a store be planned, it would be a 
union store. 

The Great Neck store, due to open in 
a few weeks, was purchased from John 
Wanamaker, which closed down its New 
York operation with a loss of jobs to 
about 2,000 employees. The Great Neck 
branch of Stern’s is expected to employ 
about 150. 

At the emergency Stern’s membership 
meeting Wednesday night, management’s 
action was greeted with anger, and plans 
were begun to combat the company posi- 
tion. It was agreed that steps be taken 
at once to enlist the aid and support of 
all sections of organized labor to pre- 
vent a new non-union, low wage outpost 
from operating in the New York depart- 
nent store field. 


Arbiter to Rule 
OnDavega Wages 


RETAIL TV LOCAL—After a long se- 
ries of negotiations, the Davega Stores 
contract reopener is going before an ar- 
bitrator, Org. Murray Silverstein report- 
ed. He emphasized that the arbitration 
will cover all job classifications, including 
durable goods salesmen. 

At a membership meeting July 27, the 
Davega employees approved the arbitra- 
tion move as well as a company proposal 
to limit an arbitrator’s award to a max- 
imum of $3 in wage and minimum in- 
creases. Another issue under the reopener 
—the demand for a third week’s vaca- 
tion—will also be put before the arbi- 
trator, 


The union’s case is being prepared by 
& committee of rank and filers led by 
Org, Silverstein and Al Turbane, under 
the supervision of General Org. Nick 
Carnes, 








METAL SHOP OF 68 ORGANIZED IN DISTRICT 65 


METAL & MISC. PROC. LOCAL—As Spring came to New York last March, so did the workers of Star Casting Corp. come to District 65, seekin 
information on joining our Union and gaining security on their jobs. The company, employing 68 workers, processes metal buckles and other items use 


in the garment industry. 

Today, 51 of the 68 workers employed 
at Star have joined ‘65’ and the majority 
of them have paid for their Union 
books. District 65 has filed a petition 
with the NLRB for an election, and a 
hearing was set for Aug. 3, as the Record 
went to press. 

The shop was contacted by General 
Org. Andy Bellemare, who has several 
friends employed there. Since March, 
when a handful of the Star Casting work- 
ers began meeting with him at the Dis- 
trict 65 Center quietly once a month, 
attendance at the meetings has multi- 
plied. Contracts Director Phil Manheim 
and Organizer Valarie Robinson have 
assisted Bellemare in the organization 
campaign. 

The employer, upon being ap- 
proached by District 65 and told that 
his workers had joined, claimed that 
an AFL union had organized the shop. 
However, Bellemare said, the AFL 
union has no support among the work- 
ers and it is clear to them that the 
boss is trying desperately to keep out 
an honest, decent union. 

In the course of discussions during 
their shop meetings, the Star workers 
have related many anti-union tactics of 
the employer, in addition to low wages 
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and poor working conditions that they 
are burdened with. 





Newly-organized Star Casting shop holds meeting at District 65 Center. Contracts Director 


Pane 


Bellemare said that the workers have 
drawn up their demands and are await- 
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trict 65 is the Union of their choice. 





ing an election to demonstrate that Dis- 





—Record.-photo by Roland Willoughby 














‘65’ Pharmacy Offers 
Molded ‘Space’ Shoes 
At 33-40% Discounts 


By arrangement with the Rich Shoe Laboratory, the famous 
“three dimension,” “space” or “molded” shoes (first introduced by 
Mr. Alan E. Murray), will be made available through the District 65 
Pharmacy at 33% to 40% off the customary price. 


These shoes are made to order for each individual, according to a 
plaster cast of the feet. Thus they follow in detail the contours of the 
foot and, by avoiding undue pressure on any single part, the natural 
movements and shape of the foot are promoted. 


According to the medical consultants of District 65, the molded shoes 
are useful for advanced cases of hammer toes and bunions; recurrent 
large callouses or warts on the toes or soles; disorders of the blood-vessels 
of the legs or feet resulting in ulcers or painful pressure points; peculiar 
or abnormally large feet which cannot be fitted properly with ordinary 
shoes. 

The medical consultants of District 65 believe that these shoes are 
a boon for people suffering from these conditions. But they warn against 
considering these shoes a cure-all for all kinds of foot and bone disorders. 

Because these shoes are much more expensive than ordinary shoes, 
they should be purchased only if one of the conditions described above 
is present and if ordinary, properly fitted shoes, or “orthopedic” shoes 
have failed to provide relief. If there is any doubt as to whether the 
molded shoe will be helpful, it would be desirable to consult a physician 
or orthopedist. 


Most common foot ailments, such as corns, small callouses and warts 
and athlete’s foot infections, can be relieved by purchase of ordinary street 
shoes of sufficient width and length so that the feet are not pinched or cons- 
tricted. If you are suffering from ‘‘weak arches” or “flat feet,” insertion of a 
cookie or a metatarsal pad, purchased in a five-and-dime store, may give con- 
siderable or complete relief from pain. 

Molded space shoes are valuable for people who suffer from chronic foot 
troubles which have not been relieved by medical treatment or by conventional 
orthopedic shoes, District 65 has checked on the workmanship and quality 
of the Rich Laboratory “imprint” shoes. We believe that members will get 
a good buy in a molded shoe from the Rich Laboratory. 























AUGUST 
DATE LOCAL PLACE 
Monday, August 15 Insurance Room 506 
” rae Direct Mail Penthouse 
” cs Hardware Oval Room 
Tuesday August 16 FUGUES. 6 vac cede te ctcbcesocceces 6:9 1, Panel Room 
” es 3 WEEE. cadodceccccccepesooceie 7 ; Penthouse 
ietierl Display Dept. Stores) ....e.s00- 7:00 PLM. Room 403% 
” FS ae News (Peoples Candy) .......... 10:00 Am, Room 506 
Wednesday, August 17 Metal (English) ..........eees0. 6:30 PLM. Panel Room 
” soll tess Chemical & Paint .....ceeesees 7:00 P.M Oval Room 
” ST p) ere Wecesecccsveccoeces 7:15 P.M Green Room 
Thursday, August 18 Food ........seseeee R Clover Room 
” ” il Germemt .ccccccscces Penthouse 
Saturday August 20 Display (Shoe) ‘ Room 403 
Sunday August 21 Union News & ABC ......eees0s 1:00 P.M. Sth Floor Lounge 
4. August 22 Corrugated .......... 6:30 P.M Penthouse 
ae 6 » ” Metal (Spanish) . 6:30 P.M. Clover Room 
” ” ” Millinery ......+.se0+ 7:00 P.M, Oval Room 
Tuesda August 23 Sample Card ......sseeceseceees 45 P.M. Panel Room 
ge ad ¥ " Cosmetic & Drug ....-.eeseeeee 7:00 P.M. Oval Room 
” - - Shoe ......+....- Veseseceeevccees 7:00 P.M. Green Room 
” ” sa RTV & Retail General .......% 7 & 10 P.M, Whitman Hotei 
(Jamaica, LI, Queens) 
Wednesday August 24 General Office .............0505 7:00 P.M. Panel Room 
” od * po  MEEEE LET TLL COLL EE 7:09 P.M. Penthouse 
” ” sd BT | sibcbcctoessosecoces 7:30 & 10:45 P.M. Oval Room 
” } “sf “ Knitwear ..... Ceeceeceecersesess 7:00 P.M. Clover Room 
Thursday August 25 Dry Goods ...sescccesccrsscsees 7:00 P.M. Penthouse 
” ” ” GUBBE  eTis ccc cccccscccccccccccces 7:09 P.M. Clever Roem 
” nd +f BOTOOM 2. ccc ccccccccccccccccvces 7:00 P.M. Room 506 
” ” of Display (Service) .....e-se0+ ese 7:00 P.M, Room 608 
Monday August 20 Toy & Giftware .......cese05 ot 2 P.M. Green Room 
” ” ” MRSS nb oc csnccccccsedeossseoes 7:00 P.M. Reom 506 
” ag e Corr, Night Shift ....seeeeeees 11:00 A.M. Sth Fleer Leunge 
Tuesda August 3@ «Local 3 ......... ORs eccocesecges 200 P.M. Penthouse 
- pod e » ” Retail General ...... 9:30 A.M. & 7:30 P.M. Oval Reom 
Wednesday August 31. Garfield News ......,. 19 A.M. & 7:90 P.M. Sth Fleor ‘Lounge 
m Be x New Jersey .....sssecccesesesss 5:30 P.M. Continental Ballroom 
” ” o RTV (New Jersey) ...sccceceee. 10:30 P.M. Continental Balircom 
” od Nay Buttom ..........+. seevencccoeces 9:00 P.M, er Reom 




















= she was a Jehovah’s Witness . 
: Backing, out of Jewish Hospital after operation, doing well ... Textile Local 
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By BERNIE STEPHENS 


@ The huge. success of the Revion Cosmetic Company’s new TV 
program, “The Sixty-Four Thousand Dollar Question,” undoubtedly 
chas helped sell lipstick for Revlofi, put there’s a clofidier side of the 
picture for the company. With all that money given away every week, 
it was only natural that 65ers on the Revlon negotiating committee 
should inquire as to whether maybe some of that moola could find 
its way into the hands of the employees in the form of a pay raise. 
Well, we understand that the company is now agreeable to working out 
a satisfactory settlement. But one small item will remain to be settled: 
will Revlon change the name of the program to the “Sizty-five Thou- 
sand Dollar Question,” or will we have to strike over this issue? 


* * * 


@ On the subject of winning money, lots of it, we deem it a responsibility 
to keep “Record” readers informed of the latest happenings of the celebrity 
who works in the Club 65 Cafeteria, meat carver Paul Shotter. You'll recall 
that Paul won $140,000 in a sweepstakes last May—and then disappeared. 
There were lots of knowing winks about this, pretty near everyone figuring 
that they too would take off for fairer climes with $140,000 in the sock. But 
it ain’t so. Paul Shotter returned to his job at the Club 65 sandwich board last 
Monday, reporting that he’s been out sick with sciatica, an old problem for him. 
And he adds that he has yet to see any part of the $140,000, although it should 
be coming in soon—minus a healthy tax bite. I should add that the $140,000 
isn’t going to Paul’s héad; there’s no extra corned beef on the sandwiches he’s 
cutting. 








* %* * 


@ Incidental information about 65ers: Bobby Berse, Textile Local dynamo, 
was assistant to Milton Berle in early '40s, travelled with Uncle Miltie to Hol- 
lywood for movie making chores ... 65er Willie Mays works at Oneida Fabrics, 
. +. ‘65’ switchboard operator Devola Laramae is a concert singer, will perform 
at Carnegie Hall Nov. 13... Security Plan employee Almena Armstrong, re- 
cently of Rialto Service in Direct Mail Local, models gowns professionally after 
hours. Measurements: 34 bust, 24 waist, 37 hips (and says she’s working on 
bringing that last measure down one inch). 


* bal *” 


@ Here are two sure-fire ways to win bets from that next-door neighbor 
who thinks he knows everything: 

1. Who said this: “A lot of people call everything we do ‘creeping socialism.’ 
They called social security that and they called pensions that. I don’t really 
know what creeping socialism is. If the critics will define the term, I'll tell them 
whether I think this (Ford-UAW contract) is creeping socialism. 

“We havé to keep up with the times. Every time we do something new, 
people cry that it’s either communism or socialism.” 

Answer: Henry Ford 2nd said it, in interview with Detroit News, June 20, ’55. 

2. Take any 24 people at random. What are the odds that the birthdays of 


= any two of these people will fall on the same day of the year? 


Answer: the odds are slightly better than even. (Scientific proof available 
through this column). 


* * * 


@ ONCE OVER LIGHTLY: Max Korson of Security Plan, who suffered two 


& heart attacks in recent months, recovering nicely and should-be back at work 
& in fall... Ann Copeland, distributing leaflets in Bloomingdale’s New Rochelle 


organizing drive, was offered 10 cents for a leaflet by passerby who thought 
. . “Record” photog Jimmy Vargas of Acme 


members mourning death of Sara Weissbrod, formerly of Charmette shop, who 
died last month. She was 65er 14 years... A cat “in a family way” wandered 
into ‘65’ Center and deposited five kittens in basement. Irv Baldinger says it’s 
obvious that cat sought out a “labor” center for her confinement. But what 
we want to know from Medical Plan Director Baldinger is whether the cat 
chose HIP or fee-for-service, 








COOL FOOD 


at Club 65 air-conditioned cafeteria 


€ 
Enjoy delicious hot-weather dishes in cool, cool comfort 
A large selection of crisp salads and other 


taste-tempting summer specialties. 
* 
2 


FULL COURSE DINNERS from 99c 
LUNCHEONS from 45¢ — SANDWICHES from 20c 


Visit Club 65 Cocktail Lounge and try our cool summer drinks. 


Oe Club 65 


10th Floor 









13 Astor Place 























* 


Spectacular Values 
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District 65 


Consumer Service 
8th Floor 13 Astor Place 
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Muslin Sheets & Pillow Cases 


Reg. $3.49 $2.25 
Reg. $3.29 . $2.09 
Reg. $3.29 $2.09 
Reg. $2.99 $1.79 


. $0.50 


81x108 
81x99 
72x108 
63x99 
45x36 Pillow Cases Reg. .79 


Heavy 12 Gauge Reversible 
Plastic Tablecloths 


Solid on one side, 


Plaid on the other. Reg. $1.98. $].09 


Cannon 22X44 Bath Towels 
Heavy Quality 


In All Colors 

PGI TR 9.3 3 << Wane 3 50 
Jumbo Bath Towel 36x72 

in White only. Reg. 2.98 


Extra Heavy Weight Dundee 
3 Piece Towel Set 


1 Bath Towel - 1 Hand Towel 
1 Wash Cloth in all Colors. 
. 2, Be perros yr 


“@eee- 


$1.25 





Report 65’ Finances * 


Healthiest in Years’ 


District 65 is in the healthiest financial condition in’ many years, 
Sec.-Treas, Cleveland Robinson reported to the General Council last month. 
In his report on a budget to finance District activities during the coming 
fiscal year, Robinson announced a surplus for last year of more than 
$117,000 in the General Fund, instead of the deficit anticipated in last year’s 


budget. The fiscal year for ‘65’ began 
July 1. 

Sec.-Treas. Robinson said the major 
factor accounting for the surplus was a 
loss of fewer members during the year 
than was anticipated. While there were 
some losses, resulting mainly from 
liquidations and reorganization of firms, 
Robinson pointed out that these losses 
were partially offset by organization of 
department store contingents and some 
new organization elsewhere in the Dis- 
trict, as well as the addition of Local 
95 in south Jersey to the District. 


He also made it clear that a Jarge 
share of credit for District 65’s healthy 
financial condition goés to the policy of 
reduced full-time staff and increased 
rank efd file responsibility for con- 
ducting the affairs of the union. This 
policy was adopted at the last ‘65’ Con- 
vention, held in June, 1954. 


Review Staff Wage Policy 


The report proposed a re-examination 
of the District’s wage policy for staff 
personnel. With the stewards’ adoption 
of the proposal, membership meetings 
during the month of August are dis- 
cussing the wages 65ers feel their lead- 
ers should receive. Many locals are ap- 
pointing committees to give thorough 
consideration to the staff wage question 
against the background of prevailing 
wages in the locals. The committees are 
then expected to make recommendations 
for a proper wage policy, especially as 
such a policy affects their general or- 
ganizers and organizers. 

The report called for this study and 
subsequent r endations in view 
ef the District’s “need to bring new 
and able leadership onto our staff.” 

The stewards adopted a three-month 
budget to cover the Union's operations 
through September, after Robinson ob- 
served that a full-year budget would 
have to await estimates by each local 
of potential membership for the coming 
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year, as well as other factors still un- 
determined, such as the staff wage pol- 
icy. When the locals have submitted 
estimates of likely developments in their 
ranks to the Secretary-Treasurer’s office, 
a comprehensive budget will be drawn 
up and submitted to the General Coun- 
cll, Robinson said, 

The stewards authorized setting up of 
a Convention Arrangements Committee 
to plan the Seventh Biennial Convention 
of ‘65’, to be held during 1956. The 
committee, consisting of union leaders 
Joe Tillem and Phil Manheim as co- 
chairmen and one delegate from each 
local, will recommend an appropriation 
for the convention which will be included 
in the final ’55-'56 budget, if approved 


-by the General Council. 





New Toy Shop Signs, 
$8 Raises Secured 


TOY & GIFT LOCAL—A brand new 
‘65’ contract has been negotiated with 
Coronet Distributors, providing the newly 
organized workers with an $8 wage in- 
crease over a two-year period, General 

g. Bernie Eisenberg reported. The 
company distributes party favors. 

Other gains won by the workers in 
their initial ‘65’ contract include: a 
reduction in the warehouse hours from 
45 to 40, 10 paid holidays, basic crew, 
54%4% to provide coverage under the 
‘65’ Security Plan, and many additional 
features of a regular ‘65’ contract. 

Organization of the Coronet worker's 
was led by the. Toy & Gift Local's two 
leading officers. Contact was made with 
the employees by Jerry Katz, vice-chair- 
man of the Local, and Sid Farber, chair- 
man of the Local, assisted in the or- 
ganization. The negotiations were led 
by Org. Bill Cavanagh. 
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Union Trustees Elected 


Election of seven Union Trustees to the joint employer-upion Board of 
Trustees of the 65 Security Plan was announced by Kenneth Sherbell, director 


of the Plan, 


Elected were the following: ,Al Bernknopf, Frank Brown, David Livingston, 
William Michelson, Arthur Osman, Jack Paley, and Cleveland Robinson, 
The Trustees will serve two-year terms, ending June 30, 1957. 
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‘65’ Retirement Dir. Jack Ossofsky, r. 
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Record staff phote 


WELCOME TO NEW POST in Division of Welfare of the Aged goes to 


, from jack Fasteau, exec. director. 


Ossofsky was elected to Planning Board of the Division, which is part of 

the Welfare G Health Council of N.Y. ‘65’ is only union represented cn 

Board, a fact attributed to union's accomplishments concerning needs of. 
“retired members. At left is ‘Retired 65ers’ Chairman Felix Solomons. 
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didos por los doctores. 


13 de Astor Place. 
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Usted debe registrarse antes de agosto 15, de lo con- 
trario no tendra’ beneficios. Debera registrarse aunque este 
cubieto por el H.I.P., si no lo hace, paralizara los beneficios. 


Las tarjetas para registrarse pueden ser obtenidas a i 
traves de su steward, los oficiales de la local, o en las ofi- | 
cinas del Plan de Seguro de la Union en el sexto piso del © 


Proteja su salud y la de sus familiares. 
Registrese para que recita sus beneficios ee. 


Anuncio Importante para 
Todos los Miembros 


Todos los miembros cubiertos por el Plan Medico, de- 
beran registrarse antes del 15 de agosto para poder recibir 
beneficios medicos despues de septiembre lro, 1955. En la 
tarjeta, debera usted decidir por cual de las dos formas 
de beneficios esta usted de acuerdo, por el H.I.P. o per 
pagos por servicio, el cual paga en dinero por servicios ren- 








Robinson Hurga Una Lucha Contra 


El Fanatismo y la Intolerancia 


Cleveland Robinson, Sec.-Tesorero del Distrito 65, hizo un llamamiento 
a los miembros de la Unién, para que se unieran a la Asociacién Nacional 
Para El Adelantamiento De La Raza De Color (NAACP) y otras Organiza- 


ciones de la Comunidad, que estan lu- 
chando contra la intolerancia, y por los 
derechos democraticos. 


Robinson, org. Morris Doswell y Sol 
Molofsky, director de Recreacién del Dis- 
trito 65, participaron, adjunto a 35 Unio- 
nes Internacionales de la AFL. y el 
C.1.0., en la sexta Convencién del 
N.A.AC.P., la que obtuvo 788 delegados, 
celebrada del 21 al 28 de Junio en At- 
lantic City. 


Los delegados representando 240 uni- 
dades del NAACP, de 38 estados, y del 
Distrito de Colombia, pagaron tributo a 
la memoria del fenecido secretario-eje- 
cutivo, Walter White, quien murié en su 
hogar de New York el dia 21 de Marzo. 
Una resolucién en conmemoracién a Mr. 
White, aprobada por la legislatura de 
New York, fué presentada por el Senador 
James Watson, y una copia fué entre- 
gada a Mrs. Poppy Cannon White, viuda 
del departido lider. 


Respaldan Fusion AFL-CIO 


La Convencién, respaldf la fusion pen- 
diente, CIO-AFL, declarando que, un mo- 
vimiento obrero unido, es una arma pode- 
rosa en ja lucha para terminar la dis- 
criminacién de razas, y por la igualidad 
de derechos en los trabajos. 


Los delegados, también reafirmaron, 
el respaldo al movimiento trade unio- 
nista y los principios de trato colectivo, 
aprobaba una resolucién que demanda 
un salario minimo de $1.25 la hora, y 
se hizo un Hamamiento al trabajo or- 
ganizado, para que se de mas, opor- 
tunidad a los trabajadores negros, sin 
discriminacién ni segregacién. 


Las cerradas relaciones entre el 
NAACP y el movimiento obrero, fueron 
expresedas, en varios de los discursos, en 
el curso de la sesiones. Herbert Hill, se- 
eretario del Trabajo en el NAACP, derijé 
una discusién sobre el papel que juega 
el trabajo organizado en la lucha contra 
la discriminacién y segregacién, y el 
_ aaistente del director Harold Lott de la 





Division Contra la Discriminacién, en el 
estado de New Jersey, ensalzaron los es- 
fuerzos unidos de las Uniones y el NAACP 
al usar varias leyes para presionar los 
derechos del Negro a trabajo y adelan- 
tos. 


Esto podremos hacerlo mejor conti- 
nuando por la unificacién de nuestros 
miembros, blancos y negros, en nuestras 
actividades diarias, y asegurando, que las 
grandes mejoras obtenidas por e] Distrito 
65, en las luchas contra la discrimina- 
cién, en nuestras industrias, sean man- 
tenidas, y seguir hacia adelante, y no 
permitir que ninguno de nuestros pa- 
tronos discrimine. 


Haciendo mencién de la necesidad de 
fondos para asistir los casos de corte, en 
algunos estados donde han rehusado obe- 
decer las decisiones de la Corte Suprema, 
urgié a los miembros que contribuyeran 
generosamente al Fondo de Comunidad 
del Distrito 65, haciendo énfasis en la 
contribuciones al NAACP. 











Preguntas y Respuestas 
Sobre el Plan Medico del ‘65’ 





P. 


. En Septiembre Iro, 


Como y cuando puedo registrar mi 
preferencia sobre beneficios médicos? 
El mitin general de su Local discu- 
tiré en el mes de Julio el informe sobre 
ambos planes de beneficios médicos. 
En este mitin, a Ud. se le entregaraé 
una tarjeta, en la cual Ud. podraé de- 
signar el plan que Ud prefiere. Esta 
tarjeta, deber& ser devuelta, firmada, 
o en el mitin, al nimero 13 de Astor 
Place. \ 


. Ahora estoy enrolado el H-I.P. y deseo 


continuar en el, para el préximo afo, 
tengo que IMenar una tarjeta del Plan 
Médico.? 

Si. Todos los miembros tienen que 
llenarla antes del 15 de Agosto, paras 
ser elegible a beneficios al comenzar 
del mes de Septiembre. 


. Vivo en New Jersey, y he estado cu- 


bierto por el Plan de “pago por ser- 
vicio,” tengo que llenar una tarjeta 
del Plan Médico? 


. Si. Y escoja el plan de pago por servi- 


cio. (El H.I.P. no se extiende hasta 
New Jersey.) 


. Si no estoy satisfecho con los servi- 


cios médicos del HIP, y lleno la tar- 
jeta para cambiar al “pago por ser- 
vicio,”? En que fecha soy elegible para 
obtener estos beneficios? 

prejiendo que 
haya llenado la tarjeta antes de A- 
gosto 15, designando su preferencia 
de beneficios, en “pago por servicio” 
en vez del HIP. Si Ud -llena esta 
tarjeta entre Agosto 15 y Septiembre 
15 sus beneficios médicos comenzaraén 
en Octubre lro de 1955. 


. Si eno la tarjeta este mes y seleccio- 


no beneficios de “pago por servicio” 
puedo cojer concesiones en dinero por 
servicios médicos en Agosto? 


. No. Este nuevo plan médico, es efec- 


tivo, comenzando el lro de Septiem- 
bre, y provee cuidado médico después 
de esta fecha. 


. Si selecciono el pago por servicio en 


vez del H.I.P.? Perderé mis derechos 
sobre hospitalizacién? 

No. HIP es solamente un servicio mé- 
dico. Los beneficios de hospitalizacién, 
son pagados por el Plan de Seguro, 
como un beneficio completamente se- 
parado de los servicios médicos. No 
importa que plan médico Ud, prefiera, 








Ud. continuaré con sus derechos sobre 
hospitalizacién. 


. Si selecciono al H.I.P. para mis be- 


neficios médicos, tengo derecho a con- 
cesiones en dinero, por cases de cirujia 
hechas por ciurujanos fuera del HIP? 


. No. Si Ud. esté enrolado en el HIP, 


Ud deber& obtener todo servicio mé- 
dico a través de él. Todo cuidado 
médico a casos de ciruja, que Ud paga 
por Dres. fuera del H.I.P., es bajo su 
propio riesgo. ' 

Hay algan limite al namero de visitas 
del Dr. a mi familia o a mi, si.estoy 
enrolado al Plan médico de “pago por 
servicio? 

No hay limite en el nimero de visitas 
a un individuo, si esta cubierto por 
“pago por servicio” sin embargo, los 
beneficios no seran pagados por més 
de una visita al dia. En tratamientos 
crénicos, hay un maximun de 100 viste 
tas por tratamiento de una enferme- 
dad durante la vida del Plan. 

Los examenes de la vista estan cu- 
biertos por el “Plan de pago por ser- 
vicio?”’ 

Si. Si este examen es realizado por un 
oculista o un médico licensiado. 


. Cuales son las concesiones en caso de 


especialistas? 
Lo mismo que para el médico—$3. por 
visitas a la oficina y $4. por visitas 
en su hogar. 


. El pago por servicio, cubre tratamien- 


tos sobre catarro anual u otras aler- 
gias? 


- Si. Para cada individuo-hay un maxi- 


mum de $25 para diagndsticos, y $50 
al aho para tratamientos. 


. Hay algin tratamiento médico que no 


esté cubierto en el plan de pago por 
servicio? 


. Si. Las mismas que en el HIP. Entre 


estos servicios no cubiertos estan cui- 
dado del dentista o trabajos de o sobre 
la dentadura, cuidado médico en ca- 
sos de compensacién, cuidado de cae 
llistas, podiatria y quiropracticas. Tra- 
tamientos de alcoholismo, adictos a 
drogas, o enfermedades crénicas en 
instituciones fuera de un hospital de 
cuidado general. Casos de siquiatria 
no estén cubiertos a exepcién de una 
visita para consulta. El costo de me- 
dicinas, drogas y espejuelos no estan 
cubiertos. 





65° Arregla Convenios Para 6,000 


Importantes arreglos se han llevado a cabo en las pasadas semanas ademas de 
ofertas para arreglos en contratos que afectan a mas de 6000 miembros de] Distrito 
65 y éstas son claras indicaciones que la campafia del 1955 esta tocando a sus fines. 

Los 250 trabajadores de B. Blumenthal, la fabrica mas grande de botones en el 
pais , han ratificado un contrato por dos afios con aumentos que fluctuan desde $3.00 
&@ $4.25 de aumento a la semana. 
Entre las secciones de la Unién que estén considerando ofertas, esté la Asociacién 
de Dry Goods, Miles, National Shoe, las plantas asociadas del Corrugado, Revlon, Vim 
y Davega. Términos de un contrato por dos afios fué tambien aprobado por los 1000 
Obreros de Lerner, la Oficina y el Alcamén, con aumento de salarios y reduccién en 
las horas de trabajo. 





LA LOCAL DE CIGARROS en su mitin general mensual del dia 28 de julio celebrado en el Clover Room, discutid 
extensos planes para organizar la industria. Los miembros expresaron los deseos de volver a colocar la industria 


en la misma posicién ventajosa 
dora Valarie Robinson y el 


ue una vez ocupé en el movimiento obrero. El mitin, dirijido por la organiza- 
hairman Abelardo Baez, también discutié enrolamiento en el Plan Medico. 
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. By JACK OSSOFSKY 


When 65er Charles Smith died recently, 
poverty and tragedy stalked his widow and two 
young children, until they learned somethin 
that Charles himself had never known—tha 
by virtue of his coverage under the Union’s 
Security Plan and the government’s Social Se- 
curity, his family was entitled to death and 
survivors’ benefits equal in value to a $25,000 
estate. 


Like many other 65ers, Charles Smith had been 
unaware of the protection his family would have if 
death should suddenly strike him, its only breadwin- 
ner. Not knowing his benefits had caused Charlie 
constant worry during his lifetime, and as ‘65’ Pres. 
David Livingston recently pointed out, often costs 
many other members large sums of money spent 
for unnecessary insurance purchases—money which 
they might otherwise use for other things. “Our 
members have the finest welfare benefits available,” 


he stated. “They therefore owe it to themselves to 
become acquainted with their benefits and to inform 
their families of the protection they have through 
the Union.” 


Almost Every 65er Covered 


Almost every 65er is today covered by either the 
*65’ Security Plan, or, if employed in one of the large 
department stores, by the Store Workers Security 
Plan. Both of these outstanding union welfare plans 
include extensive death benefit coverage. While the 
benefits are computed somewhat differently under 


each of these two plans, both include lump sum death . 


benefits and burial benefits, as well as additional 
benefits in the event of accidental death. 


In addition to these Union benefits, the govern- 
ment’s Social Security program, covering all 65ers, 
also provides comprehensive survivors’ insurance, in- 
cluding lump sum death, benefits and monthly pay- 
ments to dependents. 


Under certain circumstances, veterans’ dependents 
may also be eligible for death and burial benefits 
through the Veterans Administration. 


This combination of benefits, particularly the 
combining of the ‘65’ Security Plan and Social Se-' 
curity death and survivors’ benefits, provides every 
65er covered by these plans with protection equal 
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PROTECTION: >, 


us Social Security 


Adds Up to Valuable Insurance for 65ers 


in value to an insurance policy costing several thou- 
sand dollars. 


Members covered by the ‘65’ Security Plan are cov- 
ered by death benefits of $1,000 to $7,000. The exact 
amount of each member’s benefits depends upon both 
his average weekly earnings during two calendar years 
preceding the year of death, and his length of active 
membership as shown in Table I, 


65ers covered by the Store Workers Security Plan 
are covered by death benefits of $750 to $4,000, de- 
pending upon the member's average earnings during 
the two calender years preceding the year of death, 
as shown in Table II. 


Both these plans also provide an additional $1,000 
in benefits if the member’s death occurred as the re- 
sult of an accident. 


Funeral, Burial Benefits Added 


The latest addition to the two sgcurity plans is the 
regulation providing for funeral and burial benefits. 
These are in addition to the cash benefits mentioned 
above and include a burial plot in one of the Security 
Plan’s cemeteries, grave opening charges and funeral 
services arranged by the Security Plan, casket, hearse, 
a limousine and use of chapel. 


Where a family makes its own arrangements for 
the funeral and burial of a member, using facilities 
other than those provided by the Security Plan, they 
can receive a cash allowance of up to $280 towards the 
cost of providing these services. 


Most workers think of Federal Social Security only 
in terms of pensions at the age of 65, and overlook the 
survivors’ insurance for which their dependents may 
be eligible, regardless of the worker’s age at death. 
Table III indicates some examples of the benefits pay- 
able to eligible dependents through social security. 
These monthly benefits are payable to children under 
18, to a widow regardless of her age who has a child 
under 18 in her care, to a widow age 65, to a depend- 
ent widower age 65, or a dependent parent age 65 or 
more. In addition to these monthly payments, a lump 
sum death payment can also be paid to the widow, 
widower or-to the person who paid the funeral and 
burial expenses. The receipt of Union death or buridl 
benefits does not-alter a person's eligibility for these 
benefits from tae government. Both can be received. 
For detailed information regarding Social Security 
benefits contact your nearest Social Security Office 
or the Security Plan Office. 


To get back to the example we started with, here 


is how the Union and government’s death benefits 
combined to protect the family of Charles Smith, who 
worked in a ‘65’ shop covered by the ‘65’ Security Plan 
for just over 10 years. Hig earnings averaged $70 a 
week. When he dieti at the age of 43 he left a wife 
and two children, aged 12 and 9. This is what his fam- 
ily received: 
‘65’ Security Plan Death Benefits (see Table I) 
10 years membership, $70 earnings ....$2,000 


Security Plan Burial Benefits ........ o++-$ 280 
Federal Social Security (see Table III) 
Lump sum death payment ............ $ 255 


Total death and burial benefits ........... $2,535 


In addition Charles’ widow and two children re- 
ceived a total of $189.10 a month from Social Security 
for six years until his older child became 18; 


$189.10 per month for 6 years ........$13,515.20 
$141.80 a month for the next three years 
until the younger child became 18 . $ 5,106.80 


Total survivor’s benefits .............. $18,622.00 


When Mrs. Smith’s second child becomes 18, the 
family’s Social Security benefits stop. However, when 
Mrs, Smith becomes 65 years of age she will be able 
to receive $70.90 a month for the rest of her life. If 
she lives until the age of 70, she will receive a total 
of $4,254 in benefits. 


Benefits Add Up To $25,000 Estate 


While present Social Security benefits still are far 
from adequate to meet current living costs, even these 
modest benefits when combined with the Security 
Plan benefits provided Charles Smith’s dependents 
with benefits equal to an estate of over $25,000. 

The attached charts and the general information 
regarding the substantial death benefits provided to 
65ers through the Plan are presented here to alert 
all 65ers to the valuable protection which their fami- 
lies and beneficiaries can receive. Detailed regulations 
pertaining to these benefits are published in the book- 
lets of 65 Security Plan and the Store Workers Sec- 
urity Plan. Copies of these booklets are available in 
the Security Plan Office and in Union Headquarters. 

By using the appropriate charts on this page and 
the information noted above, 65ers can estimate the 
value of their death benefits from the Security Plan 
and the government. Take note of the benefits you 
have when planning future insurance purchases, con- 
tact the Security Plan for answers to your questions, 
inform your family of your benefits and then, please 
stay healthy and live a long time. 





TABLE | 


Members’ Dgath Benefits under the ‘65’ Security Plan 


Length of Active Membership 














Average Weekly Earnings 
$39 or less 
$39.01 to 75 
$75.01 to 100 
$100.01 to 125 
$125.01 to 150 
$150.01 to 175 

¢ $175.01 to 200 

$200.01 and over 





Members’ Death Benefits under the Store Workers Security Plan 


Note: Benefits listed in Tables 1 and II and in the attached article refer to 
full time employees. Part timers and others are covered by somewhat different 
benefits and should check the Security Plan booklet to determine their benefits. 


Average Weekly Earnings Under 5 Yeais 5 Years 10 Years 15 Years 20 Years .9 Years 30 Years 36. Years 
$75 or less $1000 $1500 $2000 $2500 $3000 $3500 $4000 $4500 
$75.01 to 100 $1500 $2000 $2500 $3000 $3500 $4000 $4500 $5000 
$100.01 to 125 $2000 $2500 $3000 $3500 $4000 $4500 $5000 $5500 
$125.01 to 150 $2500 $3000 $3500 ' $4000 $4500 $5000 $5500 $6000 
$150.01 to 175 $3000 $3500 $4000 $4500 $5000 $5500 $6000 $6500 
$175.01 and over $3500 $4000 $4500 $5000 $5500 $6000 $6500 $7000 

TABLE Il 


Death Benefits 


$ 750 
$1000 
$1500 
$2000 
$2500 
$3000 
$3500 
$4000 - 











1, 1955 


































































RECORD Photo by Bob Franklin 

SOFTBALL CHAMPS for second time in row are these Grand City Container 

65ers who beat James Gray Direct Mail squad in two straight games to 

cop District 65 Softball Championship. Team captain Lou Esposito, second 

from left in rear, sparked team to victory and pitched all its games for past 
two seasons. Gimbels-Saks wound up in third place. 











Things for Sale 





OUT-BOARD. 1954 Thompson with 25 h.p. 
motor. Electric starters. Fully equipped, many 
extras. A-1 condition. Sacrifice NI 6-2047. 





STORKLINE CRIB, time 
band carved hand painted trimble alumigum 
bathinette, baby butler, wearever coachette. Ex- 


cellent condition. Al Tobias, OR 4-1825. 


nursery mattress, 





SEWING MACHINE Singer commercial needle 
complete and in good condition. Extra items 
on sale also. In need of ready cash. P. Cruz, 
454 Lafayette Ave. B’klyn. Home daytime. 





SCHWIN 
infant. Reasonable. 


BICYCLE, 20’’. Also bond chest for 
CY 3-1479. 





MODERN BUFFET, black and white, 
tive. Wrought iron legs, sliding doors on each 
side, three center drawers. Suitable any room. 
EV 6-9869. 


attrac- 





OLDSMOBILE, 1949 4-door 88 super deluxe. 
Radio, heater. $375. Cash or terms to 65ers. Call 
evenings HA 9-2801. 





J 
STORKLINE CARRIAGE, Navy and Gray with 
mattress, $15.Play pen d& pad $5. Also 6 lb. 
Monitor washing machine $20. All like new. 
LU 8-7155, between 6 and 7 p.m. 


COACHETTE CARRIAGE. Wearever deluxe, 
Navy and Gray including mattress. Excellent 
condition. Reasonable. DE 2-358. 








HOUSEHOLD ITEMS. Vanity with large mirror, 
foyer lamps, baby scale. Other items. No rea- 
sonable offer refused. FO 17-2299, after 7 p.m. 


LASSWFWE 


Things to Sell, 


FURNITURE. Chippendale bed, full size with 
mattress and spring $20. Large dresser and 
mirror, deep drawers, $15. Also Emerson radio. 
ME 5-4993, eves. after 9, or weekends. 


Buy. Swap 





PONTIAC, 1951 2-door sedan. Standard shift, 
excellent condition, fully equipped. Priced for 
quick sale. Call RE 2-2556 or IL 9-9849. 





Wanted 


PARTNER wanted immediately to invest in mo- 
tion picture theatre Jamaica, B.W.I., north 











shore resort area. Get tourist trade. Rea] in- 
vestment. HA 9-2801. 
Service 
ervices 
PHOTOGRAPHY by Edward Roth. All func- 


tions. 40 Monroe S8t., N.Y.C. WA 56-6475. 





HEBREW New Year cards. Boxed assortments, 
24 cards for $1. Imprinting available also. 
Samples, D.D.P. 21-41 34 Avenue, Long Island 
City. Apt. 4A. 





PHOTOGRAPHY. A beautiful hand colored 8x10” 
oil photo from any negative $3. Give color of 
eyes and hair. DA 9-0460, after 6 p.m. 





INSURANCE All forms written. Auto, fire, 
floaters, business, personal and life insurance. 
Inquiries invited. No obligation. Richard Fox. 
RE 909-1661. 





UPHOLSTERY REPAIRS, Chair bottoms re- 
Paired, $5. Sofa, $10. Also platforms and re- 
upholstering. Dinette chairs recovered. Man- 
hattan and Bronx. UN 3-2429. 





FORD V-8. 1950 model with radio and heater. 
Jood condition, reas. HY 5-4701 or PR 8-8987. 


22 RIFLE, almost new, with case, cleaning kit 
and 100 rounds of ammunition. $88 value for 
960. HY 6-886, betw. 7-10 p.m. Tuesday-Thurs- 
day. 


TYPEWRITER. Remington noiseless. Excellent 
eondition. Recently overhauled. Reasonable. Call 
STilwell 6-5280, after 6 p.m. 


TAPE RECORDER. Webcor, in excellent con- 
dition with phono attachment. Original price 
$200. Will sell for $90. NE 4-5816., 


BILTRITE COACH. Navy-blue, hard sides, gold 
Vv ——e. wind shield. Good condition. BU 2- 

















RECORDER, radio, phonograph. Two twin turn- 
tables $60. machine console, Domestic. 
Practically new with all attachments $100. 
@acrifice, unemployed. JA 3-4878. 


VACATION at Martha’s Vineyard. Attractive 
sunny and airy lovely view rooms by day or 
week. Inter-racial. Call Grace or Irvin Brown. 
WA 6-5837. Vineyard Haven 109 W. Box 907. 


TV & REFRIGERATOR REPAIR All makes. 
Special rates to union members. Bronx, Man- 
hattan & Queens serviced. RA 6-1144 or YE 2- 
7838, 6-9 p.m. 








. INSURANCE, complete service. Auto, fire, life, 


casualty and all floaters. Any car, driver 
written. Premiums financed. Irving Free- 
man. UL 3-§720. 





TRAVEL AGENT. We specialize in persons 
with moderate incomes. Pay no more. Call 
Marty Ring for cruises, air trips, vacations. 
MU 3-7018-9. 





ney experts. 
Alse all other forms. Richard A. Weinmann, 
WH 3-8181 or BA 5-0031. 











This Classified Ad section is for use of Union members only. Rates are 25¢ 
per ad for all ads except “Services,” whose rates are $1 per ad. Maximum number 
of words for eath ad is 20. Mail or bring ads to The Record office, 7th floor, 13 
Astor Place, New York 3, N.Y. All ads must include payment, member's name, 
address, shop and union book number. Deadline for next issue is Sat., August 13. 

















Grand City Wins. 2nd Straight Softball Title 


The Grand City Container team has accomplished the unprecedented 
by winning the District 65 Softball Championship for the second *year in 
a row, taking the first two games of a 2-out-of-3 series against the James 
Gray Direct Mail squad. The Corrugated crew took the opener, 4-1, and 
then bombarded the Direct Mail contingent, 13-7, to cop the title. 


The most amazing fact about this re- 
peat performance by Grand City is that 
team captain Lou Esposito pitched all 
its games for the past two seasons. Lou 
throws one of the slowest balls in the 
league. The opposition’ would take one 
look at Lou’s pitching and figure they 
could drive the ball right out of the park. 
But they didn’t. It seems they popped up 
to the infield most of the time. 


James Gray, on the other hand, de- 
serves a big hand for reaching the final 
round. During the regular season they 
ended up third in League play, but 
proceeded to take four in a row in play- 
off competition. 


James Gray’s biggest win was a 4-1 
triumph over Towns & James, the 
odds-on favorite to win the tourney. 
They combined solid fielding with well- 
timed clutch hitting to. advance to the 
top spot, 


The team that ended up third in the 
playoffs was another surprise entry. 
Gimbel-Saks, although the first place 
team in the Midtown Division, had some 
shaky moments during the playoffs. They 
finally succumbed to Grand City in the 
semi-finals, 3-1. 


Trophies will be presented to Grand 
City, James Gray and Gimbel-Saks dur- 
ing the month of September at local 
membership meetings. 


Thus ends another season on the dia- 
mond, with some 22 teams competing 
for the coveted District 65 title and over 
180 games played during the season. Dis- 
trict 65 sportsmen will now turn their 





attention to the forthcoming basketball 
and bowling tournaments, starting in the 
fall. 


Bowling Team Reps 
To Meet Aug. 10 


Shops and Locais-who expect to field 
teams in the 1955-56 Bowling Tourna- 
ment of District 65 are asked.to attend 
a meeting of team representatives on 
Wednesday, Aug. 10th at 6:30 p.m. in 
the ‘65’ Recreation Dept., 7th floor of 13 
Astor PI. 

Arrangements have been made to con- 
duct a 12-team League at the City Hall 
Bowling Alleys starting on Wednesday, 
September .13. Nine teams have already 
signed up, so if you’ve been thinking of 
getting a team together in your shop, 
get down to this meeting and get all 
the facts. 

Women’s teams are also invited. Ar- 
rangements will be made to operate a 
division of the League if four or more 
teams sign up. The Men’s League will 
bowl for over $1,000 in cash prizes in 
addition to a host of other individual 
and team awards. 

You may put together a team of seven 
players made up from your shop or local. 
Many individual players will be needed 
to fill out teams, so if you are the lone 
kegler in your shop, come down to the 
meeting. The League is sanctioned by the 
ABC, 








‘65’ Varsity Fights for Title: 
Crucial Game Set August 15 


The District 65 Varsity softball squad goes into the crucial part of the 
campaign to annex its first softball title. The Big Green is currently resting 
in third place with a 6-2 record following their win over H.C. Anderson in 


a free scoring game, 14-2. 

The two League leaders, Lazare Kaplan 
& Sons and RCA Radiomarine, have 
beaten the 65ers once this season. How- 
ever, the second game with each of these 
squads will decide first place. The Dis- 
trict 65 vs. Lazare Kaplan game will be 
played on Monday, Aug. 15, at 86th Street 
in Central Park. If you want to see a 
real chips-down game, make sure you 
see this one. 

With the playoffs completed in regular 
‘65’ league play, the Big Green expects 
to field its strongest team for the remain- 
ing four games and the post season play- 
offs. Because of a standing rule which 


makes it necessary for a Varsity player 


to be a regular player on a ‘65’ shop team, 
many games have found the Big Green 
not quite up to strength. In fact, the 
fellows claim that if the Whole tearg was 
out the day they played Lazare Kaplan 
eight weeks ago, the standings would look 





a lot different today. 

Wast history has shown that ‘65’ var- 
sity softball teams have not fared too well 
in league play. This year the boys are 
in a good position to change this. 

Three members of the 65 Varsity team 
were selected to play on the Center Soft- 
ball League All-Star Team. Honored were 
Oscar Dupont of Grand City, Johnny Vis- 
conti of Benart, and Al Adams of Avnet. 


CENTER SOFTBALL LEAGUE 
Team Standings 

Team Won 
Lazare Kaplan 
RCA Radiomarine 
District 65 
Gibbs & Cox 
General Electric 
Rockefeller Cent. 
Associated Press 
H.C. Anderson 
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Consideration is being given a Sports Award Night to be held towards the end 
of September, as a result of a number of requests from the teams participating in 
the just-concluded ‘65’ Softball League tourney, Sports Dir. John O’Neill said. 

While the requests for an awards night were not yet numerous enough for 
concrete plans, O’Neill urged members, including partcipants in ‘65’ recreation 
programs and others who want to make a night of it, to get in touch imme- 


diately with the Recreation Dept. 


As in the past, Sports Award Night would consist of the presentation of 
trophies te winning teams and oustanding players as well as a floor show and 
dancing to a good band in one of the beautiful air-conditioned ballrooms of 


the ‘65’ Center. 
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A striking view of new Local 43 RWDSU headquarters in Dade Citq, Fla, as it goes up lends weight to claim it'll be most modern union building in state. 


This is the shack Local 43 has been using for some 
time as headquarters. Not bad for a birthplace, 
but the Florida RWDSUers have outgrown it. 


Florida RWDSUers Build 


A Home for Their Union 


HREE years ago the members of Local 
43 in Dade City, Fla., bought a plot of 
land right across from the big Pasco 
citrus packing plant where they work. It was 
the first step towards fulfilling a dream of 
the ‘43’ members—to get a spacious, modern 
hall for their own use, to move out of the 
little wooden shack they’d been meeting in 
_ for years. This past spring the dream began 
taking actual shape, as interest-bearing build- 
ing bonds, purchased by the members them- 
selves, were turned into building blocks. 


Building plans call for a floor space of 40 
by 80 feet, completely air-conditioned, with 
room for a good sized meeting hall, the lo- 


cal’s co-operative store, called Consumer Ser- 
vice, and many other facilities. 

The expectation that a big, new head- 
quarters is going. to inspire Local 43 to great- 
er accomplishments is also being fulfilled. It’s 
Significant that .just after construction was 
begun on the new building, contact was made 
with an unorganized citrus cannery a few 
miles away from Dade City. Local 43 had 
started on the road to becoming one of the 
major unions in the state after many years 
as a one-plant local. The campaign at. the 
new plant is still under way, with most of 
the workers signed up. 
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America’s No. 1 Pollster Tells 
What People Are Worrying About 


By MAX STEINBOCK 


PRINCETON, N.J. —-What are Americans worrying about? 
What are the most urgent problems facing the average family— 
and what does the public think are the biggest issues facing the 
U.S. government? These are questions asked by Gallup Poll re- 
porters at periodic intervals, and the answers are always signifi- 
cant. Here are the latest findings: 


The most urgent family problem, named by 35 per cent, is 
the high cost of living. Ever since 1946 it: has headed the list of 
Americans’ worries, climbing from 28 per cent in that year to 67% 
by 1951. Since then it has dropped off, but still remains in the 
No. 1 spot. Other sources of worry named in the recent poll include 
health, 1044; personal and family problems, 10%; finding and 
keeping a job, 9%; housing, 4%. Happily, 13% said that neither 
they nor their families have any urgent problems—at the mo- 
ment. 


Maintaining world peace continues to be the biggest problem 
facing the national government, according to 48% of those 
polled. This is followed by other government problems: commu- 
nism in the U.S., 6%; prices and taxes, 5%; government finances, 
5%; segregation and discrimination, 4%; unemployment, 2%; the 
Salk polio program, 2%; labor problems, 2%; atomic energy, 
2%; farm problems, 1%; and other miscellaneous matters mak- 
ing up the balance. ae 


We learned_these and a lot of other facts during a recent 
visit to this quiet and lovely university town, where we inter- 


viewed Dr. George Gallup, director of the American Institute of 


Public Opinion, and originator of the Gallup Poll. He is a husky, 
54-year-old six-footer, who has spent most of his adult life 
in research. 


As long ago as the Twenties, when he taught journalism at 
, the University of Iowa, Gallup began trying to gauge reader 
interest in magazine -and newspaper features. After trying no 
less than 50 different methods, he finally hit upon the one which 
later developed into the present Gallup Poll system, and wrote 
his Ph.D. thesis on it in 1928. By 1935, after the system had 
been tested and checked in many experiments, the American 
Institute of Public Opinion was founded with Dr. Gallup at its 
head, and some.35 newspapers using its releases. 


Gallup Polls in 13 Countries 


Today, after 20 years of operation, the Gallup Poll is an 
institution in American life. More than 100 newspapers print its 
releases, and twelve countries besides the U.S. have Gallup Polls 
of their own: Australia, Brazil, Canada, Denmark, Finland, 
France, Great Britain, Holland, Italy, Norway, and Sweden. Each 
of these is run by citizens of the resvective countries, but they 
are affiliated in the International Association of Public Opinion 
Institutes and cooperate very closely. 

We asked Dr. Gallup for a thumbnail explanation of opinion- 
sampling. “It’s not much différent from sampling in other fields,” 
he replied. “In testing ore for metallic content, or the purity of 
water or the quality of wheat, a small, random sample is used. 
All such sampling, whether of water or of public opinion, follows 
the laws of probability which were first set out 300 years ago by 
Swiss mathematicians.” 

What about the possibility of mistakes? “There is always 
a margin of error,” Dr.Gallup said. “We have never claimed in- 
fallibility, but we are constantly trying to reduce that margin by 
analyzing past mistakes and improving our methods. In 1948, 
for example, when our poll showed that Dewey would defeat 
Truman, we found we had stopped polling too soon. The big 
changes in public opinion came during the last two weeks, after 
we had completed our polling. Many of thoSe who had said they 
were undecided voted for Truman, particularly in the farm areas. 
It was during that period too that the Wallace vote faded out. 
Earlier we had seen him getting enough votes in several closely- 
contested states to throw them to the Republicans. 

“That experience in ’48 was good for the polling business,” sald 
Dr. Gallup reflectively. “We were kicked around a lot. As a re- 
sult, we had to re-examine every step in our procedure. Since then, 
we’ve improved our polling system a great deal. In four recent 
national elections—Canada in ’53, the U.S. and Australia in ’54, 
and England in ’55—the error in the estimate for the winning 
party ranged from a maximum of 1.2 per cent down to zero. We 
hope they’ll continue to be that low; certainly we’ll try to go on 
improving our methods.” 

We asked Dr. Gallup for some highlights of recent polls. 


Here they are, with some comments by the Number One Pollster 
himself: a 


% The United Nations: 77% of those polled, representing 
a cross-section of American adults in all parts of the country 


-and all walks of life, approve the United Nations; 8% disap- 


prove, and 15% have no opinion. 


% Big Four meeting: Most Americans favored the meeting. 
“In poll after poll, we have found that an overwhelming majority 
support the idea of such meetings.” 


% Labor issues: “Public reaction to labor unity was generally 
favorable. The same applies to the recent round of wage in- 
creases. The public favors revision rather than repeal of the 
Taft-Hartley law.” 


% Presidential candidates: “Eisenhower is still the top Re- 
publican candidate, and Stevenson the leading Democrat. Eisen- 
hower leads Stevenson by slightly more than the actual vote 
in ’52.” , 


% Segregdtion and discrimination: “The U.S. as a whole 
favors de-segregation, though the South does not. There has 
been a marked change through the years in attitudes on dis- 
crimination. We have found that racial and religious bias are 
definitely on the downgrade.” 


% U.S. Communists and McCarthyism: “Only 6% regard 
communism in the U.S. as our No. 1 problem today, compared 
with 16% a year ago. McCarthyism, last year named as our 
most important problem by 3%, has all but faded from view. 
We have found that Sen. McCarthy’s popularity, as well as his 
importance, have gone steadily downhill for over a year.” 


“What constructive purpose does opinion-sampling serve?” 
we asked Dr. Gallup. He had a ready answer: “Opinion-sampling 
shows not only the extent of the public’s knowledge and its views 
on important issues, but also the major areas of ignorance. 
Actually, our election forecasts, though they receive the widest 
publicity, are a less important phase of our work. They are 
chiefly valuable in checking the effectiveness of our methods. 


“Far more important is finding out how the public feels on 
major issues, especially those having to do with legislation. Re- 
peatedly we have found that the public is months or years 
ahead of Congress on almost every issue; during the war, we 
learned that the American people were nowhere nearly as isola- 
tionist as Congress assumed, and were willing to make much 
greater sacrifices than our leaders asked them for. On social 
legislation, the public is five to 50 years ahead of Congress.” 


We reminded Dr. Gallup that unions had been critical at 
times of the phrasing of certain questions asked by his pollsters. 
“We have undoubtedly made some mistakes,” Dr. Gallup replied, 
“but we try never to make them twice. We pre-test’*our questions 
to eliminate any possible bias, then revise them or omit them 
entirely. Any labor group that challenges our findings should 
check for itself by interviewing even a few hundred people. The 
results might surprise them. As a matter of fact, I think that 
labor should try to set up its own opinion-sampling service, and 
use it the way industry does to sell its products. Often unions 
assume that the public, including even their own members, un- . 
derstand an issue when actually they don’t.” 


Praises Work of Dr. Kinsey 


We asked Dr. Gallup about another famous questioner: Dr. 
Alfred Kinsey. What did he think of Kinsey and his work? “He 
has made a great contribution,” said Dr. Gallup, “to an area 
clouded with quackery and mysticism, and I have great respect 
for his achievements. No one has yet disproved his findings, 


_ and the public itself is all in favor of his work, and not nearly 


as prudish as-some people would like to believe. In the early 
ye /'s of the Gallup Poll, we found that the public wanted action 
against venereal disease. When our findings were published, 
many newspapers for the first time in their history used such e 
words as gonorrhea and syphilis. In the same way, the reports 
on Kinsey have opened the door to a freer, more honest approach 
to sex problems.” 


A key to Dr. Gallup’s character and his attitude toward his 
* work was provided in his parting words. Here’s what he said: 
“In this work, you cannot help but become an evangelist for 
democracy, for you soon learn that the collective judgment of 
the people is very sound. In the past 20 years, I have seen only 
a few cases where the public’s judgment turned out to be wrong, 
and then only because of lack of information or misinformation.” 























































































































THE MAN WHO LOVED RED HEADS—xkxx* 


“The Man Who Loved Red Heads” will have lots of com- 
pany. You too ie ~ be enchanted with the charms of Moira 
Shearer, the beautiful English ballerina, as she frolics through 
her multiple role in this sparkling, romantic comedy by 
Terence Ratigan. This gay bauble affords Miss Shearer with 
a wonderful opportunity to display her acting as well as 
dancing techniques, and both are tops. 


Mark St. Neots (John Justin) is obsessed with a certain 
red head as the physical embodiment of his ideal woman. 
™ His passion for this red head type forces 
~ him to lead a double life. In the staid, 
respectable world of the Foreign Office 
where he rises to great heights—Ambas- 
sador to France—he is the distinguished 
Lord Binfield, husband of Lady Carolyn 
(Gladys Cooper) and father of Denis (Den- 
holm Eliot). In the romantic world pur- 
suing red heads (Moira Shearer plays 4 of 
them), he is Mark Wright, poet and Secret 
Service Agent. He is aided and abetted in 

Moira Shearer having his cake and eating it too, by an 
amusing character, Oscar Phillipson (Ronald Culver). Oscar 
warns Mark that some day his worlds will collide bringing 
ruin and disgrace. The two worlds do collide but without 
catastrophe—for Carolyn is every inch a lady, a loyal and 
understanding wife. 

Excellent acting, good script, exciting color and a ballet 


scene from “Sleeping Beauty”—all smoothly blended—provide 
a refreshing comedy in “The Man Who Loved Red Heads.” 


—MILLIE TILLER 





ULYSSES._*& *& 


“Ulysses” is a spectacular Italian production resembling a 
De Mille extravaganza, based on Homer's Odyssey and display- 
ing the charms and beauty of Silvana Mangano as the loyal 
and pining wife of Ulysses (played by Kirk Douglas). As the 
King of Ithaca (Greece) and the leading warrior, he is in- 
volved in fantastic adventures abroad such as: coping with a 
one-eyed giant, the cannibalistic son of Neptune; his desperate 
attempts to resist the lure of the rocks; his 
succumbing to the wiles of the enchantress 
Circe. 

During all these years his wife remains 
faithful despite the fact that many oppor- 
tunistic young men occupy her castle, engage 
in gastric orgies, and attempt to convince 
her that her husband is dead and that she ; 
must marry one of them to properly rule 
her country. Anthony Quinn skillfully plays 
the part of the leading contender for Syl- 
vana’s affections. However, our hero, Ulys- ‘4 
ses, eventually finds Mimself on his own Siivana Mangano 
shores and in true filmland fashion, metes out justice. 

The film is done in lavish technicolor and displays many 
camera feats. The trick photography is interesting and clever. 
Kirk Douglas, as our bearded Ulysses, is dashing and adven- 
turous, but Sylvana Mangano’s performance is static and un- 
convincing, although her beauty is quite breathtaking. Rossana 
Podesta plays an innocent princess very nicely, 

The screenplay boasts five different writers, including Ben 
Hecht and Irwin Shaw, who manage to insert some philosophi- 
cal dialogue about the richness and value of life as compared 
to the lavish but empty life of an immortal mythical god. The 
film was entertaining, although not nearly reaching the depth 
and magnitude of the original legend, and falling very short 
of being a great film. —MILLIE SOLOMON 





‘RECORD’ MOVIE RATINGS 
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Chi RWOSUers 
Rock to Union's 


I KZ] 
Concert 


Johnnie 


out telling 


They’re Chuck Walters, 
drums; Ronnell Brice, 
piano; Eddie Johnson, 
sax, and Mr. P. on 
base. At right is singer 
Lurlean Hunter mak- 
ing a vocal riff. 


Three hundred and fifty hipsters in Chicago Local 194 had them- 


Pate Trio, 
above, seems to have 
become a quartet with- 

























































anybody. 










selves a wild time at the first jazz concert ever held by a trade union 
here, and the affair’s success has brought in many requests for more 
of the same. The Johnnie Pate Trio; well known hereabouts as ex- 
ponents of the jazz style of famed Dave Brubeck and George Shear- 
ing, made the beautiful ‘194’ headquarters on South Western Ave. 
shake on its firm foundations as the audience took off on a cloud of 
hot music. The affair was put on by the Local 194 Athletic Committee 
to raise funds for more facilities for members. They took in more 


than $200, 





You might be misled by the photo above, but everybody really did have a great 


time at Local 194’s 


unique jazz concert June 19. During intermission for refresh- 


ments, these members seem to be lost on Cloud No. 9. 
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By BERNARD STEPHENS 


Baseball, America’s national pastime, is em- 
bracing another great American institution: 
unic nism. 


Nine years ago unionism was apparently re- 
jected by the players. On June 17, 1946, the base- 
ball world tensely awaited a decision of the 
Pittsburgh Pirates, meeting in their locker room, 
as to whether or not they would refuse to come 
on the field and thus launch the first players’ 


strike in baseball history. All of the Pirates ex- 
cept two—Rip Sewell and Jimmy Brown—were 
members of the newly-formed American Base- 
ball Guild. The owners ran the whole show in 
baseball, and the grievances of the players were 
many and great. But with Sewell®and Brown 
refusing to strike, and the remaining baseball 
teams only partially organized in the Guild, the 
Pirate players backed down and took the field. 


The Guild, sparked by a Bostonian named 
Robert Murphy, hung on for a few months long- 
er and then expired. But the idea that baseball 
players need a means with which to press their 
grievances did not die. The players decided to 
use a different strategy—the squeeze play in- 
stead of the long ball. And today, in the words 
of Washington Post sports columnist Shirley 
Povich, the Major League Ball Players’ Com- 
mittee “is sprouting new features that are be- 
ginning to make it look suspiciously like the 
union idea the baseball athletes rejected a dec- 
ade ago. The club owners should be finding it 
unamusing.” 


Players Win Representation 


First the players fought and won the right 
to have representatives from their ranks who 
could deal with the owners. The owners, with 
the specter of the Pittsburgh Pirates’ near-strike 
still vivid in their minds, conceded on this 
point, figuring they could control the players’ 
committee. In effect it was a company union. 
The league treasuries patronizingly picked up 
the transportation and hotel tabs of the player 


representative elected by each team: at first, © 


but now the players are paying the expenses 
of their representatives—and other changes 
are being made. 


Chief credit for the new developments goes to 
Allie Reynolds, former star pitcher for the New 
York Yankees, and outfielder Ralph Kiner, now 
with the Cleveland Indians. They got the idea 
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Bob Feller, Cleveland hurler and player 
representative for American League. 
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of hiring an attorney, J. Norman Lewis, to rep- 
resent them-in talks with the owners. Lewis 
might thus be classified as a business agent 
for the ball players. 


At first Baseball Commissioner Ford Frick 
was pretty tough and refused to meet with 
Lewis. In 1950 player representatives of all 16 
clubs made Frick back down, though, and now 
he accepts the attorney as their spokesman. 


“Before they got themselves a lawyer,” writes 
Povich, “the players didn’t know how they 
stood with the bosses. They were sweet talked 
into some agreements, and had no one to stand 
up to the battery of legal aides the club presi- 
dents invariably had at their side. In some of 
the conferences, the players were out-brief- 
cased four to one.” 


$50 a Season for ‘Dues’ 


The way it works now is that the players are 
assessed in the neighborhood of $50 a season 
for Lewis’ services and other expenses. In ad- 
dition to one representative for each team, the 
players have elected league representatives— 
Bob Feller for the American League and Robin 


Roberts for the National League. 


The gains through organization have been 
important, and new demands were put to the 








Robin Reberts, stas Phillies pitch- 
er and National League player rep. 











owners during the All-Star Game period in Mil- 
waukee last month. Minimum pay now ranges 
from $5,000 to $6,000 per season; meal expenses 
were raised to $8 a day; a pension plan pro- 
vides retired players with 10 year’s service in 
the major league, with $100 a month after the 
age of 50. 


Want $7,200 Minimum Pay 


The players are out to raise the minimum 
pay to $7,200 a season, they want no team to 
have more than two “bonus babies” on the 
squad, and ask that these not be counted in 
the player limit. This move is aimed at pro- 
tecting the veteran players pushed out by the 
bonus players. 


The players are also asking for an end to the 
rule which forbids more than five players from 
any team to play winter ball in the Caribbean 
countries. More players want the chance to earn 
extra dough in the off season. 


There are other goals the players have set 
for themselves—like upping the pension to $400 
a month by utilizing the radio and television 
revenues in World Series and All Star games. 


The baseball players are organized, and 
they’re knocking on the head the concept that 
brains don’t go with muscles, 





TOP PLAYER REPRESENTATIVES are shown prior to meeting with owners in Milwaukee last month, dur- 
ing All-Star Game period. L. to r., Robin Roberts of National League, Attorney J. Norman Lewis, Bob Feller 
of American League, and Allie Reynolds, former representative for American League. 
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Tips on Mortgages for Home-Buyers: 





Beware High-Interest, Long-Term Loans 


By SIDNEY MARGOLIUS 


Consumer Expert for The Record 
The high-interest, tiny-down-payment, very 
long-term mortgages in effect the past two years 
have proved to be a bonanza for lenders and 
builders, and even the Government is actually 
making a profit out of them, but they may well 
prove to be a future headache for home buyers. 


Two years ago the Government raised the rate on 
V.A. mortgages to 4% percent from the former ¢' 
per cent rate, and on FHA mortgages to 5 per cent, 
from the former 4% per cent tariff. But at th® same 
time, the raise in interest rates was made temporarily 
painless by stretching out the period of repayment 
to as long as 30 years, and cutting the down payment 
to nothing at all in many cases, and only as little 
as five or ten per cent of the price of the house in 
many others. 


But while this painless method of extracting more 
money from homebuyers has been a potent force 
behind the present boom in homebuilding, it has saved 
builders from pressure to trim price tags on houses 
as prices have been trimmed on furniture, clothing 
and other goods in this period, and it has added a 
new burden for homebuyers. The country’s total 
mortgage debt now is the highest in history. It 
equalled at the end of last year 30 per cent of all our 
disposable income. In time of deflation this debt 
could be a danger, but even without inflation, it is 
causing many families to spend a disproportionate 
amount of their income for housing. 


Repays $22,000 on $12,000 House 


Take a veteran who buys a $12,000 house with no 
down payment on a $30-year 412 per cent mortgage. 
The monthly payments are only $61. But by the end 
of the 30 years he repays a total of $22,000, including 
the interest. If he paid $2000 down, and got a 20 
year mortgage with monthly payment of $63, his 


total repayment will be only $15,000. 

For non-vets, the high interest bill caused by 
high-rate, long-term mortgages is even greater since 
they pay five per cent on FHA mortgages. 


Of course, not everyone has $2000 to put down 
on a house, but the above example demonstrates how 
much you must pay for interest under the present 
plan. Especially in the early years, the interest por- 
tion of your monthly payment is so high that the 
equity you are supposed to be building up barely 
keeps up with the depreciation of the house. For 
example, after five years you have paid $3660 over to 
the lender at the rate of $61 a month, but your 
mortgage debt has been reduced only $1000. At the 
end of ten years, your monthly payments add up to 
over $7300, but you have only $2400 of equity, and by 
that time depreciation has reached the point where 
you now have to buy heating system replacements, 
possibly a mew roof and other costly components of 
a house. 


High Interest Rates Unnecessary 


There is no need for these high interest rates when 
the lenders are insured against loss by Government 
agencies. In fact, even the Government is making a 
nice profit out of the plan. The homeowner, not the 
lender, pays the FHA a premium of one-half of 1 per 
cent on the reducing balance of the mortgage to insure 
the lender against loss if the homeowner can’t keep 
up the payments. FHA also collects a premium of 132 
per cent from the true interest rate of ten per cent 
homeowners must pay for FHA modernization loans, 
So profitable are these large premiums charged home- 
owners, that FHA has not only been able to pay all 
its expenses, but they last year had accumulated a 
surplus of $27 million, with a much larger sum forth- 
coming from premiums it will collect on mortgages 
already in existence. 

Until enough homeowners get to understand 
what’s happening and compel both a return to the 
lower interest rates in existence before 1953, and a 


reduction in the FHA premium rate, here are policies 
that can help you protect yourself: 


]—Shop for the lowest interest rate you can get 

in your area. Generally interest rates are @ 

little lower in large cities than small towns. In large 
developments of new houses, the builder has generally 
already arranged the mortgages and the terms. But 
if any variation is possible, remember the long-run 
financial advantages of making at least some down 
payment and/or shortening the period of repayment 
to less than the 30-year term now often offered. In 
any case, be sure your mortgage contract includes 
the right of prepayment without penalty, so you can 


- prepay and reduce your interest cost as you accumu- 


late spare funds. Remember that the bank that 
charges you 412-5 per cent for your mortgage pays 
you only 2-3 per cent interest on your own savings. 

Ironically, while many banks do now permit pre- 
payment without penalty, FHA itself insists on @ 
penalty payment if owners prepay. 


On a resale or non-development house, you may 
have more opportunity to shop for a lower rate. In 
fact, if you’re well-enough heeled to put down half 
the appraised value, you can get a mortgage for as 
little as 4 per cent in some areas. 


)___ Don’t go over your head on today’s higher- 
priced houses. Lenders and sellers tend to 
say you can afford monthly carrying charges, includ- 
ing taxes and insurance, equal to one week’s income, 
According to them, you could afford a monthly pay- 
ment of $75 if your take-home pay is $75 a-week. This 
rule is both obsolete and risky in an era when food 
often commands 30 per cent of a family’s income. 
It’s safer to keep your monthly payment to not more 
than 20 per cent of income when you consider you 
also must pay for fuel and repairs. As a house ages, 
repair bills mount. Some authorities say yearly repair 
and maintenance costs average about 1-114 per cent 
of the price of a house, but others figure them as 
much as 21% per cent. 





«= ~« YOU be the arbitrator = = 


The Record here continues a new feature, based on material supplied by the 
American Arbitration Association. These cases, taken from the files of the AAA, 
are not meant to serve as a guide in preparation of arbitration acses, since arbitra- 
tors’ decisions may vary even in identical situations. However. they do show the 
kind of reasoning and the types of facts used by an arbitrator in arriving at a 
decision. This feature will appear from time to time in future issues of The Record. 
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The Case of the Overtime Claim 













The Case of the Would-Be Inspector 


Martin D., an arc welder, first class, was ambitious to get ahead 
but promotional opportunities were limited in hs department. Things 
suddenly looked good, however, when he heard of an opening as a 
welding inspector, second class. The open job was in the same labor 
grade as his own, so there would be no immediate raise in pay, but 
he believed that as a welding inspector he would soon move to a 
better job. 


Martin was all the more disappointed, therefore, when his bid 
was rejected and a new man was hired to fill the vacancy. He was 
sure it was a clear violation of the contract clause which read: “The 
controlling factors in making promotions to open jobs in higher labor 
grades shall be skill, ability, merit, physical adaptability and other 
similar qualifications. When these factors aré equal, the senior em- 
ployee shall be promoted.” 


Management didn’t question Martin’s qualifications. The per- 
sonnel manager argued only that since the welding inspector, second 
class and arc welder, first class were in the same labor grade, Martin’s 
bid amounted to a request for “horizontal reclassification” rather 
than promotion. Consequently,. the contract clause did not apply. 
The union answered that transfer from a dead-end job to one which, 
experience showed, usually led to upgrading, was a promotion in 
fact. The case went to arbitration. (See award below.) 
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On Friday, October 15, the foreman of an electronic tube plant 
put a notice on the bulletin board that all employees “unless notified 
otherwise” were to report for work the next day. Mabel T. was absent 
on Friday but one of her co-workers told her about the overtime 
and Mabel showed up Saturday morning. : 


“We're not letting you work today,” the foreman told her. “If you 
had called in, as you were supposed to do, we would have told you 
that the notice for Saturday work didn’t apply to you.” 


“My failure to call in has nothing to do with it,” answered Mabel. 
“This wasn’t the first time I was out without telephoning and nothing 
was ever said about it. If you didn’t want me to work foday you should 
have sent me a telegram.” 


Finally an arbitrator was called in. (See arbitrator’s award below.) 
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—— By LES FINNEGAN—— 


@ IN NEW YORK CITY, Busi- 
mess Week Magazine tackled the 
mournful problem of how to ad- 
vise $100,000 or $200,000-a-year 
executives who get fired and find 
themselves out hunting for jobs. 
The boss, who may have callously 
fired or laid off thousands of 
workers was warned that he may 


find himself on the receiving end 
of the same kind of treatment, 
and may also find it pretty rough 
going to latch onto another execu- 
tive job. The big business maga- 
zine ladled out these gems of ad- 
vice, among others, to the canned 
tycoons: “Don’t expect to get a 
job on your first visit. Don’t ask 
for advice about changing your 
life’s work, State your salary 
level at each stage in your career. 
Leave out what you should have 
been paid or what you thought 
you were worth.” But the most 
painful advice was pinpointed for 
bosses who have hard-heartedly 
refused to hire elderly workers. 
Business Week advised the job- 
seeking tycoon: “For most-execu- 
tive jobs your chances are best if 
you are 45 or under.” 


@® IN PARIS, FRANCE, not a 
single new prisoner was admitted 
to any of France’s 115 federal 
jail and penitentiaries as 8,000 
unionized prison guards staged a 
weird 24-hour strike. Chief union 
complaint was that prisoners of- 
ten make more money than their 
guards. Salaries for guards range 
between $71 and $85-a-month, 
but some prisoners work inside 
their cells for outside firms and 
draw down paychecks ranging up 
to $114-a-month. Still another 
grievance of the union guards in- 
volved housing accommodations. 
“On our meager salaries,” said a 
spokesman for the strikers, “we 
can only afford a small flat with 
practically no comforts, but some 
prisoners live in cells with run- 
ning water, central heating and 
even television sets.”: 

















UNION PRODUCT: Columbia 
Pictures rising new star, Kim 
Novak, has joined her father 
Joseph Novak in union mem- 
bership. He is a freight dis- 
patcher on the Milwaukee RR 
in Chicago, and she is a mem- 
ber of the AFL Screen Actors 
Guild in Hollywood. 
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FIRST WINNER 


in The Record’s Hidden Weight Fishing Contest is George Fouse 
of Jackson Heights, N.Y., left, a member of Watch & Jewelry 
Workers Local 147 RWDSU. George entered the 3 Ib. striped 
bass he is holding in the salt-water division, and came closest 
to weight for this issue, winning $10 worth of fishing equipment. 
He and every other entrant are still eligible for the hidden weight 
that will win the grand prize of $50 worth of equipment. Send 
in your entry now—large or small, it may win a prize if it comes 
closest to the hidden weight in the Salt Water, Lake or Stream 
categories. Don’t forget the photo with your entry, and include 
your name, address, local number, type and weight of fish and 
the place it was caught. Happy angling! 
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Interview: 
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Pitcher Allie Reynolds and his successor as American League player 
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